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Lsu ‘ Board of Supervisors

LSU BOARD OF SUPERVISORS MEETING
Board Room, University Administration Building
3810 West Lakeshore Drive, Baton Rouge, LA 70808
June 15, 2023 | 9:00 a.m. CT

Call to Order and Roll Call
Invocation and Pledge of Allegiance
Oath of Office for Mr. Thomas Luke
Public Comment

Board Development

Committee Meetings

A. Academic Committee

1.
2.
3.

Recommendation to Approve the LSU Campuses” Three-year Academic Plans

Request from LSU A&M to Establish the Graduate Certificate in Future Faculty

Request from LSU A&M to Establish the Welge Food Beyond the Farm Graduate

Certificate in Agribusiness

Request from LSU Alexandria to Establish the Undergraduate Certificate in

Echocardiography

Request from the LSU Agricultural Center and LSU A&M for Initial Designation

as a Center of Research Excellence for the study of Invasive Species

Request from LSU A&M to Award a Posthumous Degree to Mrs. Mary Veronica

Ly

Consent Agenda

a. Request from LSU A&M for Continued Authorization of the Center for
Geoinformatics

b. Request from LSU A&M for Continued Authorization of the Healthy Aging
Research Center

c. Request from LSU A&M for Continued Authorization of the John P. Laborde
Energy Law Center

d. Request from LSU A&M for Continued Authorization of the Center for
Collaborative Knowledge

e. Request from LSU Alexandria to Offer the Bachelor of Science in Elementary
Education as a Hybrid Online Program

f. Request from LSU Health Sciences Center - New Orleans to Establish the Jack
Kent Oral and Maxillofacial Surgery Foundation Chair

g. Request from LSU Health Sciences Center - Shreveport to Name Three Spaces
in the Center for Medical Education Building

B. Finance Committee

1.

Request from LSU Health Shreveport for FY 23-24 Annual Budget Request from
Carroll W. Feist Legacy Funds

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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VIL
VIIL

IX.

2. Request from LSU Health Shreveport to Amend the Ochsner LSU Health System
Partnership Agreement to Terminate the Equipment Lease for the Hospital
Located in Monroe, LA

3. Request from LSU Health Shreveport to Amend the Ochsner LSU Health System
Partnership Agreement to Terminate the Equipment Lease for the Hospital
Located in Shreveport, LA

4. Request from LSU Health Sciences Center Shreveport to Amend Cooperative
Endeavor Agreement Creating the Ochsner/LSU Health Shreveport Health System
of North Louisiana to Eliminate CPI Increase in Facilities Lease

5. Request from LSU Health Sciences Center Shreveport to Amend Cooperative
Endeavor Agreement Creating the Ochsner/LSU Health Shreveport Health
System of North Louisiana to Eliminate Unfunded Payment Obligation

6. Preliminary Budget

7. Recommendation from LSU A&M to Authorize the President to Execute a Lease
with Tiger Athletic Foundation for Renovation of the Women’s Basketball Locker
Room, Players’ Lounge, Coaches” Lounge and Related Areas In the Pete Maravich
Assembly Center

C. Property & Facilities Committee

1. Request to Extend Authorization to the President to Nominate Land to be Leased
by the State Mineral Board
2. Campus Safety and Lighting Update

D. Athletics Committee

1. Request from LSU A&M to Approve New Term Sheet for Assistant Football Coach

2. Request from LSU A&M to Approve First Amendment to Employment
Agreement for Director of Athletic Development

3. Request to Authorize the University to Execute MultiMedia Rights Agreement
with Playfly Sports Properties

E. Inclusion, Civil Rights, and Title IX Committee

1. Board of Regents Bi-Annual Report

F. Risk Management Committee (8:00 a.m. in UAB Board Conference Room 104-A)

1. FY 2023 3rd Quarter Audit Summary
2. Fiscal Year 2024 Risk Assessment and Audit Plan
Reconvene Board Meeting
Approval of Meeting Minutes from the April 21, 2023, April 28, 2023, and Correction of
October 21, 2022 Meeting Minutes
Personnel Actions Requiring Board Approval
Reports to the Board
A. Affiliated Entities Reimbursement Report FY 23 Quarter 3
B. FY 2022-23 3rd Quarter LSU Investment Report
C. Personnel Actions Information Report

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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XI.  Request to Amend the Bylaw for Nominating Committee
A. Waiver of 30 Days Notice of Bylaw Change
XII.  Request for LSUS Chancellor Emeritus Status Approval

XIII.  Reports from Faculty Advisors and Staff Advisors
XIV.  President’s Report

XV.  Approval of Committee Recommendations
XVI.  Chair’s Report
XVIL.  Adjournment

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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Annual Mandatory Training 2023

Power-Based Violence

LS



Learning Objectives

* Types of power-based violence

* Power-based violence vs. Title IX

* Your responsibility for reporting

* How to support those who disclose
* How to report

» Consequences of failing to report

* Resources available




Power-Based Violence

P based * Any form of interpersonal violence
OV\fer' ase intended to control or intimidate
Violence another person through the assertion of
power over the person




Power-Based Violence

e Includes all forms of sexual misconduct

Power-based - People who perpetrate acts of sexual
Violence assault wield power over their victim




Power-Based Violence

Power-based

Violence

Sexual Assault

Dating Violence

Domestic Abuse and Family Violence
Stalking

Sexual Exploitation

Sexual Harassment

Catch-all: Unwelcome sexual or sex- or
gender-based conduct that is
objectively offensive and has a
discriminatory intent.




Power-Based Violence

Power-based

. Consent is Key!
Violence y




Power-Based Violence

Can also
occur without — Power-based
being sex- or Violence

gender-based




Power-Based Violence

Examples Not Sex-
or Gender-Based:

« Belittling based
on race or ethic

Power-based background
Violence “— « Verbally attacking
because of
religious beliefs
* Bullying

subordinates

All these incidents must be reported to the Office of Civil Rights & Title IX



Power-Based Violence & Title IX

Power-based
Violence

When power-based
violence acts
are forms of
sexual misconduct




Power-Based Violence & Title IX

Guarantees those who study or work
at an educational institution the right
to participate fully without
discrimination based on their:

« Sex,

* Gender, and/or

« Gender identity

Any incident of sexual misconduct has
the possibility of negatively impacting
success and/or performance




What is not Title I1X?

Conduct occurring outside of the US

« Conduct occurring off campus (not in
program or activity)

« Conduct involving a respondent not a part
of the LSU community

« Complaints filed after the complainant has
left LSU

« Complaints that do not meet policy
definitions

« Complaints not based on gender-based
violence

LSU




Title IX Violations: Requiring Reporting

Dating violence

Domestic violence

* Hostile Environment Harassment If you are ever unsure
o as to whether your
» Retaliation information is

something that needs
to be reported, contact

Sexual assault

° Rape the Title IX office for
o Sodomy guidance
* Fondling

» Stalking
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Exceptions to Reporting

* Information disclosed at public awareness events (e.g. legislative testimony,
Board of Supervisor reports or testimony, Take Back the Night, protests)

* Disclosures made in the course of academic work product consistent with
assignment (e.g. assignment about overcoming adversity)

» Disclosures made indirectly, such as overhearing a conversation of which
you are not a part




Trauma-Informed Care
Guiding Principles:

* Safety

* Choice
 Collaboration
 Trustworthiness

* Empowerment

Harris, M. & Fallot, R. D. (Eds.) (2001)




Trauma-Informed Supportive Skills

* Practice active listening
* Limit distractions
» Paraphrase content ( .
- Do not label their experience O 4
* Try to understand feelings, not just facts
* Notice nonverbals

* Be inclusive
* Ask for pronouns
* Refrain from assumptions about gender, sex, terms of relationship




Three Step Plan

* Provide Care to the student

Care * Empathy
* Support

e Connect the individual to resources
Connect « Offer to accompany or call from office
e Allow individual to choose what resources they
connect with

* Contact the Title IX Coordinator
Contact « Empathy
* Support



Supportive Measures
Types:

Academic
 Excused Absences
 Extended Deadlines
 Makeup Work
Housing
Job Related
No Contact Orders
Safety Planning
Health/Mental Health
* Counseling Services
* Medical Services




Conflicted Mandatory Reporter

What you can say:

* I'm sorry this happened to you

| appreciate your trust in me

« | am legally required to report
anything you tell me

* Can | help you find someone
who is a confidential supporter?




Retaliation & Immunity

* Retaliation is prohibited by federal, state, and university policy.

 Protected when reporting or opposing sex- or gender-based
harassment and discrimination or power-based violence, filing a formal

complaint in good faith, or participating in a formal process

« Retaliatory acts include, but are not limited to intimidation, threats,
coercion, or discrimination

* Immunity

* Person acting in good faith shall be immune from disciplinary action for
violations of codé of conduct reasonably related to the incident

 Immunity shall not apply to an individual who perpetrates or assists in
the perpetration of power-based violence



Failure to Report

A Responsible Employee who is determined by the Institution's disciplinary
procedures to have knowingly failed to make a Report or, with the intent to

harm or deceive, made a Report that is knowingly false shall be terminated
(emphasis added).

University will use already existing disciplinary procedures to enforce a
failure to report




DOMESTIC & SEXUAL VIOLENCE SUPPORT AND
REPORTING MYLSU APPLY VISIT Q. SEARCH

SURVIVORS RESPONDENTS PARENTS EMPLOYEES HELP AND RESOURCES REPORT AN INCIDENT

Home / Domestic & Sexual Violence Support and Reporting

Press "Esc" or
Click to Exit Site
Quickly

Experiencing an incident of sexual assault, discrimination, or violation is shocking, confusing, and disorienting.
Afterwards, you may not know what to do or where to go.

The Office of Civil Rights & Title IX is here to help you and any member of the LSU community who has
undergone such trauma or wants to help someone who has. Our goal is to ensure you receive appropriate
support, receive due process, and are treated respectfully and fairly.

w [ﬂ Help 24/7
The Phone
A crisis intervention service providing

emotional support and referral services.
Call or text 225-924-LSU1 (5781)




12:06 7 ! =

Student Domestic & Sexual Viole... £

Domestic & Sexual Violence
Support and Reporting

If you have experienced harassment, assault, or
any other intrusive or violent act, we are here to
help you take the necessary steps to protect
yourself and heal.

Report an Incident

There are academic and emotional support
options for you. Reporting will document what

happened to you and provide options beyond

Academics Roadmap to Survivor Sup- receiving support.
Spring port

|: Student Reporting

Learn more about reporting options.

Emergency Tiger Card Transport Student Life

Talk to Someone
[ -

Handshake New Student Bookstore The Phone is a 24/7 Confidential Hotline
Call or text 225-924-5781

@ 91 In an emergency, call LSU Police at 225-578-3231
Events

or dial 911 (not confidential).

Athletics Twitter
Confidential Resources

ZE O

Feedback Seek Medical Attention




Additional Reporting Methods

E-mail: ocrandtix@I|su.edu | Phone: 225-578-9000 | Visit: 118 Himes Hall

bR L




LSU Campus Coordinators

 LSU AgCenter — Ashley Gautreaux - AGautreaux@agcenter.lsu.edu
* LSUA — Daniel Manuel - daniel.manuel@Isua.edu

 LSUS - Cindy Maggio - Cindy.Maggio@Isus.edu

 LSUE - Jacqueline Lachapelle - jlachape@I|sue.edu

* LSUHSC NO - Leigh Smith-Vaniz - |smi30@lsuhsc.edu

* LSUHSC S — Sammy Wyatt- swyatt@Isuhsc.edu

* PBRC - Leigh Bonfanti - Leigh.Bonfanti@pbrc.edu

* LSU HCSD - Kathy Townsend - KTowns@Isuhsc.edu




What Happens Next?

* After you submit an Incident Report, you will receive a confirmation that
the report has been submitted

* Title IX Office will follow up:
« With victims or survivors to offer help and resolution options
» With witnesses, if additional information or an interview is needed
* Note: If reporting something you know about but did
not witness, you may not hear anything further after your report

confirmation. This is out of respect for the survivor and their right to
protect their personal information.

 Additional questions? Check out the Mandatory Reporter Guide




Incident Reports

/-Completes Incident
Report: initial report
alleging act of
power-based violence

» Does not trigger
investigation

Responsible

Employee*

~

Title IX Office

« Alerted of
possible violation

« Follows up with victim or
survivor to offer support and
options

* Perpetrator will not

(Chooses to engage with Title\
IX Office or not

« Option to file a Formal
Compliant

K be contacted /

*Survivor or witness can also complete incident report




Support Resources

When someone experiences harassment, discrimination, assault, or any kind
of violence it can have a harmful impact on them, their family, and their
community. Healing cannot happen in isolation.

We want to make sure you have information on various campus and
community resources that can be helpful should you need them. Information
for these resources can be found anytime on the Support Resources page.




The Lighthouse Program

Offers free, confidential support and advocacy
to LSU students such as:

« Coordinate evidence collection

* Obtain medical care and/or
emotional support

 Arrange safe housing
« Secure academic supportive measured

* File a police report or a university
judicial report

Services available at Student Health Center: Monday — Friday 8 a.am. -5 p.m.
Make an appointment or for additional information: 225-578-5718



Student Health Center

« Medical care
* |dentify and treat visible physical injuries
« Test for and treat STls and pregnancy
* Provide emergency contraception

* Medical screening and treatment with or without
evidence collection at any time

* First 120 hours/5 days after an assault are critical

* Sexual Assault Nurse Examiner (SANE) exam
 Sexual assault evidence collection
 Available Mon - Fri, 8 a.m. -5 p.m.
 Also available at any local emergency department in Baton Rouge

 Mental Health Services with trained counselors

225-578-6271



Community Resources (Baton Rouge)

» LaFASA

- Offers education, professional training, technical assistance, and community
engagement resulting in safer, healthier, stronger, and better-informed
communities throughout Louisiana

« THE PHONE
» A 24/7 service provided by the Baton Rouge Crisis Intervention Center

« IRIS Domestic Violence Center
- Offers crisis intervention, shelter, counseling, and legal advocacy

« STAR (Sexual Trauma Awareness and Response)

 Accompany survivors, provide support throughout the reporting,
investigation, and court process. Provides free individual and group
counseling as well as legal representation




Summary & Questions

* You should now understand:
* What Power-based Violence is
* What Title IX is
When to make a report
How to report
How to support students who report
Resources that are available to the LSU community

* Please visit the Title IX Contact Us page to reach out about questions and
go to the Title IX page for additional information




LSU Title IX Contact

Joshua Jones, JD

* Email: joshuajones@Isu.edu
* Phone: 225-578-9000
* Location: 118 Himes Hall
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Board of Supervisors

Recommendation to Approve the LSU Campuses’ Three-year Academic Plans
Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

In January 2022, the Board of Regents established a new procedure for academic
programming development. The process removes the two-step process - eliminating the
original Letter of Intent phase. Instead, each campus must provide a three-year academic
plan, in which a comprehensive list of intended degree programs for the next three
academic years are presented with relevant details for each. The purpose of institutional
academic planning is to facilitate the efficient statewide coordination of academic degree
program offerings, providing the opportunity for collaboration among institutions,
encouraging innovation in program design to meet employer and student needs, and
minimizing unnecessary program duplication. Upon Board of Regents” approval of such
plans, the full Program Proposal phase begins for each individual program, which is
identical to current practice.

Each LSU campus has submitted a three-year academic plan specific to their institutional
mission and goals. The campuses, therefore, seek approval of the plans for AY2023-24 to
AY 2025-26. The following degree programs are thus presented:

LSU A&M
Year 1 (AY2023-24)
e Nexus Degree - Veterinary Technology
e Bachelor of Music Therapy
e BA Honors Interdisciplinary
e BA Honors Louisiana Service and Leadership
e BA Energy, Environment & Sustainability



e BS Facilities Management

e BS Data Science

e Undergraduate Certificate in Biotechnology Entrepreneurship

e Undergraduate Certificate in Data Science

e Graduate Certificate in Business Analytics

e Graduate Certificate in Applied Statistics for the Social Sciences

e Graduate Certificate in Experimental Statistics for Agriculture & Natural
Resources

e Graduate Certificate in Biostatistics for Health Sciences

e Graduate Certificate in Civil Engineering (focus on geotechnical
engineering)

e Graduate Certificate in Civil Engineering (focus on surveying)

e Graduate Certificate in Data Science

e MS Cybersecurity Risk Management

e MS Veterinary Medical & Biomedical Sciences (non-thesis)

e ME Chemical Engineering

e MS Architecture

e Master of Interior Design

e Doctor in Business Administration

e Termination - GC Climatology and Climate Control

Year 2 (AY2024-25)

e BS General Agriculture

e BS Construction Engineering

e PBCin Carbon Capture, Utilization & Storage

e MS Facilities Management

e Graduate Certificate in Civil Engineering (focus on structural
engineering)

e Graduate Certificate in Environmental Data Analysis & Visualization

Year 3 (AY2025-26)

e BS Coastal and Marine Meteorology

e BS Architectural Engineering

e BS Robotics Engineering

e 3+1 Option in BS in Nutrition & Food Science and Public Health (LSUHSCNO)

e MBS Construction Engineering

e MS Healthcare Systems Engineering

e MS Cybersecurity



LSU Alexandria
Year 1 (AY2023-24)
e BS Aviation
e BS Disaster Science and Emergency Management
Year 2 (AY2024-25)
e BS Cybersecurity
e BA Biology
Year 3 (AY2025-26)
e BA Fine Arts
e BS Physics
e BA Performing Arts

LSU Eunice
Year 1 (AY2023-24)
e Certificate of General Studies

LSU Shreveport
Year 1 (AY2023-24)

e MS Clinical Rehabilitation Counseling

e MS Applied Behavior Analysis

e MS Occupational Physiology

e BS Healthcare Administration

e Graduate Certificate in Casino Management

e Graduate Certificate in Data Analytics

e Graduate Certificate in Entrepreneurship

e Graduate Certificate in Finance

e Graduate Certificate in Human Resource Management
e Graduate Certificate in Marketing

e Graduate Certificate in Project Management

e Graduate Certificate in Medical Cannabis Education

e Undergraduate Certificate in Certified Academic Language Therapist

Year 2 (AY2024-25)

e BS Data Science

e MS Leadership

e MS Biotechnology

e BA Pre-Law (Legal Studies)

e Graduate Certificate in Certified Academic Language Practitioner
Year 3 (AY2025-26)

e BSSocial Work

e BS Nursing



e BS Cyber Psychology

LSU Health Sciences Center - New Orleans
Year 1 (AY2023-24)

e PhD Counselor Education & Supervision

e PhD Biomedical Sciences
e Termination - Doctor of Nursing Science

Year 2 (AY2024-25)
e MS Translational Medical Sciences

LSU Health Sciences Center - Shreveport
Year 2 (AY2024-25)

e MD/MPH Combined Degree
e BS Degree Advancement, Cardiopulmonary Science

e Doctor of Physical Therapy Expansion
e BS Cardiovascular Technology
e Graduate Certificate in Public Health
Year 3 (AY2025-26)
e Dual BS in Cardiopulmonary and Medical Technology
e 3+3 Occupational Therapy Doctorate
e Doctor of Physical Therapy
e 3+2 MS CommD Speech Language Pathologist

3. Review of Business Plan
N/A

4. Fiscal Impact
N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest



N/A

10. Attachments
Academic Plans for each campus are attached.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve each LSU
campus’ three-year academic plans from AY 2023-24 to AY 2025-26.



Planned

New Programs

LSU A&M

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Nexus, Bachelor's, Master's, Education Specialist, and Doctoral)

Degree

Program Name

6 digit CIP

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Designation code Intended Modality disciplinary accreditation? LWC star level
i i Indicate whether existin el
[ DEI G (S List up to 5 occupations for If star levels are below four stars Ide?ntlfy whethe.r the Progrer WI-" be and/or new faculty Iinesg el wiadar ikl G
e.g.. AAS, |List up to 4 programs per year in order| online) ) ) P uP: ) ! ° List REDOs or other industry advisory |PUilt from an existing concentration, |47 ] VN€S | and/or renovated space will be
. S 6 digit code 3 ' If Yes, specify the accreditor. graduates of this program; include |provide a rationale for program - minor, or other program at the will be required to deliver ) ’ .
BS, PhD of priority for your institution. [ ] Hybrid (51-99% online) . - councils who have been consulted . o required to deliver the program within
) LWC Occupation Level for each. addition institution. the program within the 5
[ 1100% online b N the first 5 years.
firt 5 vears
Year One (Sept. 2023-Aug. 2024)
Software Developers, Data scientists,
X] On campus (<50% online] database administrators, computer and | All related jobs would be 4 star or The program will be built using existin,
8S Data Science 30.7001 W pus ( ' Ine g / prog & existing n/a
[X] 100% online information systems managers, greater. courses
statisticians
The ill be built ti Existi il /Id be able
Master of Engineering in Chemical [X] On campus (<50% online) Chemical Engineer (****¥), Process Al related jobs would be 4 star or The ChE Industrial Advisory Committee | 1€ Pr09ram will be built using existing | Existing faculty would be able
ME in ChE 14.0101 Yes, SACS courses, mainly chemical engineering, |to get the program up and |Existing space will support the program.
Engineering [X] 100% online Engineering (*****), Consultant (****) [greater. supports the addition of this program.
but will allow students to take courses | running, more faculty would
Plant manager, safety specialit, Petro/chemical and manufacturing Post Bacalaureate in FM and an Have four available
BS Facilities Management 19.0604 100% online Yes, ACCE maintenance manager, space planner,  |4- 5 star 7 instructors, will need to add 1-|none
plants emphasis area in the BSCM
operations manager 2 new faculty
There is no existing bachelor's
Notably veterinarins are currently four concentration. The School of Veterinary | oy faculty line will be hired
star and as the veterinary workforce Medicine does have a Doctor of to direct the program; in
" Veterinary Medicine program - o X
I
Yes, AVMA Committee on Veterinary expands, veterinary technologist needs (professional degree) addition to existing Veterinary |\ iy use existing spaces to deliver the
Nexus Veterinary Technology 1.8301 Hybrid N Veterinary Technologist, Two star are anticipated to expand. Nationally, |N/A technologist staff and
Technician Education and Activities program
there is a large demand for veterinary rinary faculty, 2
technologists (Bureau of Labor Statistics technologists will be hired to
indicates 20% growth from 2021-2031) teach in this program
We seek to hire 4 post-
doctoral lecturers on
OHC Advisory Council Support: Tim cycling 3-year terms to
Positions of leadership in research, Barfied (CSRS), Paul Danos (Danos & teach the foundational and
academia, policy making, non-profit Curole), Adam Knapp (BRAC), John Spain capstone writing/research |We intend to use existing classroom,
. iy . (BRAF), Elaine Abell (Lafayette), Deborah - i -
. and private sectors (including law . courses of the HI and advising, and meeting space in the
BA Honors Interdisciplinary (HI) 24,0101 On campus no e X § Sternberg (BR Entrepreneurial Academy), . "’ :
and medicine), especially those with LASAL majors. Partial French House and Laville Honors
! ¥ those v Rohman Hardy (Shell), W. Clinton N
global connections and implications; "Bubba" Rasberry (Shreveport), Michael funding for these House.
all four and five star levels Hecht (GNO), Roy O Martin (CentA, lectureships has been
ROM), Richard Lipsey (Lipsey's) secured through outside
grants and we will hire 2
post-docs by 8/15.
Positions of leadership in research,
academia, policy making, non-profit
and private sectors (including law In addition to the supporters listed
privere {including PP *% | The Honors LASAL curriculum is built We intend to use existing classroom,
and medicine), especially those above, LASAL has support from its o 3 N
. L . . . from the current LASAL program, advising, and meeting space in the
BA Honors Louisiana Service & Leadership  |24.0199 On campus no focused on Louisiana issues and current program partners, including as above -
N N y N > https://www.honors.lsu.edu/academ French House and Laville Honors
particularly in the fields of public LUMCON, the Water Institute of the ies/curriculum/lasal House.
service, social justice, and Gulf, VIPS, and the Louisiana CPRA. .
environmental sustainability; all four
and five star levels
Natural Sciences Manager™***, T The program is not built from an existing.
[X] On campus (<50% online) Conservation Scientist***, Urban and v 8 program
While some occupations are at the 3 star |advisory council and LSU Online has done We do not anticipate the need | We do not anticipate the need for new
BA Energy, Environment and Sustainability ~ |30.3301 [X] 100% online [X] Hybrid (51- |No Regional Planner***, Environmental
t X ! level, others are at the four star level | market research to determine need for for new faculty lines space in the first 5 years.
99% online) Scientists and Specialists, Including
the program
Health ****
administered by the School of
Music and will be supported
by the Ava and Cordell Current facilities, equipment, and
LWC does not list Music Therapist but | There are only ca. 75 board-certified Y auip;
The CEO of Baton Rouge General Hospital Haymon Chair in Music research equipment are available within
BM Music Therapy 51.2305 On campus Yes, CBMT the most similar is Occupational music therapists in LA and there is high Music performance and music education - N
) L has written a letter of endorsement Therapy. The endowed chair in| the School of Music sufficient to launch
Therapist (*****) demand for MTs in clinical settings
music therapy is the only one |the program
of its kind in the U.S. funded
by a donation of $1.2 million.
Interior Designer () sole practioner or
MID Master of Interior Design 040501 Interior On Campus Councilfor Interior Design Accreditation | ™!t disciplinery firm; Healthcare Council for Interior Design Accreditation | -91°6! extension of our Bachelor of Existing faculty lines only. No new or renovated space requirements.
Architecture Designer (); Academic (): Design Interior Design curriculum.
Research and Consulting ().




Researchers and Instructors**,
architects****, policymakers,

M.ARCH is the professional degree that
has lost the research-focus that it used
to have. The MS will provide this in-

Yes, all existing courses will be pulled

Ms Architecture 4.0902 On-campus No professional accreditation depth research focus. Many post- Existing Existing
architectural and engineering managers - . i from the College and from other units.
#6545, entry into doctoral programs professional degrees are increasingly
. desired for academic careers and prep
 for doctoral studies.
PHD in Business We currently have 6 faculty
General and Operations Managers Faculty have met with LSU alumni to who can teach in the PhD
DBA Doctor in Business Administration 521301 Hybrid Yes, AACSB N iy The existing BEC faciltity is sufficient.
(#¥rex) determine the needs for this program. program and anticipate no
additional faculty nessessary.
Computer and Information Systems
Managers (****) Security systems .
Thi d f b ity skill W tly have 5 facult
Ms Cybersecurity Risk Management 43.0303  |[ X] 100% online Yes, AACSB administrator, Penetration tester, ere Is need for cyber security skills {5 i, ¢\ bersecurity Risk Management © currently have 5 Faculty | o icting BEC faciltity is sufficient.
ot ahitech Cvi N throughout Louisiana industry. who can teach in the program.
ecurity architect, Cybersecurity
manager
Graduate Certificate Program in
Health Specialties Teachers, Post- Veterinary Medical and Biomedical
earen i
x:":‘da? 'M f)' ia‘es 'e;”eie"'a‘tge' While some occupations are at the three Sciences No new faculty lines will be
olesale Manufacturing, Technical N N .
nolesz 8 star level, graduates are also qualified for requied to deliver this -
Scientific Products (*****), Medical oany 4 and 5 stor positions. The program oaram. We currently have | W currently have existing conference
MS (non- Veterinary Medical and Biomedical X Scientist (****), Natural Sciences any P - The prog i rently rooms, classrooms, and laboratory spaces
" " 1.8199 On Campus and Hybrid No " will also prepare students for Veterinary sufficient faculty in the CBS g
thesis) Sciences Manager (****), Technical writer (****), that will accommodate the graduate
School, Medical School, and PhD department to deliver course
Animal Scientist (***), Biochemist and . . ~ |program.
Biophysicist (++*), Biologieal Technician|P"OE2™ and strengthen their materials in person and hybrid
' lications. f t.
(**%), Zoologist and Wildlife Biologist | " oo™ orma
(***).
Year Two (Sept. 2024-Aug. 2025)
Plant manager, safety specialist, i . i Have four available
Petro/chemical and manufacturing  |Post Bacalaureate in FM and an
Ms Facilities Management 19.0604 100% online Yes, ACCE maintenance manager, space 4-5star / 4 9 . . instructors will need to none
plants emphasis area in the BSCM
planner, manager add 1-2 new faculty
Agricultural sales (*****); Some career opportunities are at the 3 Current courses and faculty
" star or below level, however they are TBD- program may evolve from .
Agricultural real estate broker (***); e ° will ill most program needs
areas of need within the state of LA and Agricultural & Extenion Educaiton and
BS General Agriculture [X] On campus (<50% online) Farm co-op manager (***); with an additional 1-2 faculty |Exisiting facilities will be utilized
critical to the mission of the flagship Evaluation or may be a new program "
Extension agent (n/a); Agriculture " potentially needed as program
instituion and serving the agricultural entirely
teacher (**) demand grows
industries in the state.
. . " Have 3 available
. o i Project engineer, construction " iy . . y
BS Construction Engineering 14.3301 100% online ABET manager. engineering manager 4-5star Heavy Highway contractors Emphasis area in the BSCM instructors will need to None
ger eng 9 9 add 2-3 new facultv
Year Three (Sept. 2025-Aug. 2026)
Nutritionist (****), Health Care Using the NFS/NHS concentration,
51.2201 x ] On campus (<50% Writer (****), Public Health Nurse create a 3+1 option for students in . .
BS 3+1 w/LSUHSC New Orleans Exisitny Existing
30.1901 online) (*****), Health Services partnership with LSU Medicine in 8 o
Administrator (****) New Orleans
Faculty available to teach
Cyber security analyst, military cyber CSC Advisory Board, Presidents - . but possibly need
Ms Cyber Security 43.0116 on campus ABET v N 4 4 e 4 -5 star 4 Concentration in Computer Science p v None
security Agenda additional based on
student arowth
. . " Have 3 available
. o i Project engineer, construction " iy . . y
MS Construction Engineering 14.3301 100% online ABET manager. engineering manager 4-5star Heavy Highway contractors Emphasis area in the BSCM instructors will need to None
ger eng 9 9 add 2-3 new facultv
Have some available
Project engineer, construction " "
BS Architectural Engineering 14.0401 100% online ABET ma/mz or i" ineering manager 4-5star Commercial contractors None | faculty but will need None
ger, engineering manag additional
. . . . . Have 3 faculty to teach in
o Robotics Engineer, Automation Engineering department advisory o o faculty " )
BS Robotics Engineering 14.4201 on campus ABET v 4-5star Minor in Robotics Engineering area but would need No additional space required
Engineer boards e
additional faculty
Healthcare Systems Engineers, Graduate Certificates in Healthcare |Faculty available to teach
MS Healthcare Systems Engineering 14.2701  |[X] On campus (<50% online) Yes, SACS Healtheare 1 :famum gn ineers 4-5star IE Advisory Board Systems Engineering and Healthcare |but would need additional |No additional space required
9! Analytics based on student growth
P ol Sciontists and Toursiana’s present and jutare
Yes, American Meteorological nV/r?nrnen a E'F" ists an energy industries (including Faculty and Administrators in the We currently have two o
o o Specialists, Including Health (****); . ; The existing Coastal Meteorology
Society "1340 series offshore), water trade and College of the Coast & Environment . . . faculty (Paul Miller and 3
40.0499 , Environmental Science and . ) ) Yes, this program will be built from . (CoMet) Lab and Atmospheric and
. (https://www.opm.gov/policy-data- 3 o . transportation sectors, and the have met with the local National . L Robert Rohli) who can o .
(Atmospheric ight/classificati Protection Technicians, Including tration of h indust Weather Servi " logists and the existing concentration in Coastal teach in th J Oceanic Circulation lab that supports
oversight/classification- concentration of heavy industry, eather Service meteorologists an: L each in the program an L
BS Coastal and Marine Meteorology Sciences and |[X] On campus (<50% online) e vg Health (****); Geoscientists, Except ) 4 . .ry . ) o . .g } Meteorology, housed within the - P g our CoMet concentration will be
qualifications/general-schedule- . particularly along the Mississippi with participants in the University . anticipate needing 1-2 ™
Meteorology, S Hydrologists and Geographers iy ’ , ! Coastal Environmental Sciences B.S. "y y sufficient to launch the program. We
other) qualification- oo st Comenttant; | Rver and i the Lake Charles area, - |Corporation for Atmospheric oarom additional fulltime faculty | /cC o ml funding to add one
standards/1300/meteorology-series- ( ); Energy Industry Consultant; create a special need for specialists |Research (UCAR) to determine the program. members within the first " 9
- Ny additional lab as the program grows.
1340/) who understand coastal and marine |needs for this program. few years.

Air Pollution Scientist;

and its relation to

SECTION 2: New Certificates (Certificate of Appl

ied Science, Certificate of General Studies, and Post-Associate Certificates and Above)



https://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cip=51.2201
https://nces.ed.gov/ipeds/cipcode/cipdetail.aspx?y=55&cip=51.2201

CIP code

Does this program require a

List of Related Occupations

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Year One (Sept. 2023-Aug. 2024)

Intended Modality

disciplinary accreditation?

bioengineers who wish to manage
. . 14.05.01 and . or start our BAE advisory council is would be built inside the BE new faculty line(s) would o .
UG Cert Biotechnology entrepreneurship 08.03.01 hybrid ne bioengineering/biotechnology supportive undergraduate degree be necessary existing space s okay.
Built fi istil trati
o . . ) ) | DOTD Project Manager, Geotechnical Faculty have met with the CEE uilt from .an XIS vmg u_mce" i Im_' We currently have 4
Graduate Civil Engineering (focus . No acceditor will be reqeusted at this . N . . |(Geotechnical Engineering pogram in . . .
” N N 140801 100% online ¥ Engineer/Consultant, Construction External Advisory Panel to determine Y A faculty who can teachin | No space will be requested at this time
Certificate | GeotechnicalEngineering) time A Department of Civil & Environmental
Manager the needs for this program. ) ) the program.
Engineering)
Built from an existing concentration | V¢ CUurrently have 2
Faculty have met with the CEE (Geodesy/surverying pogram in faculty who can teach in
Graduate | Civil Engineering with focus on 140801 100% online No acceditor will be reqeusted at this Land Surveyor, Construction External Advisory Panel to determine|Department of Civil & Environmental | ¢ PTO8ram and anticipate |\ ' i be requested at this time
Certificate  |Surveying time Manager A A needing 1 additional part-
the needs for this program. Engineering) and from LSU Center L .
. . time instrutor within the
for Geoinformatics N
first few years.
M: it Analysts (****¥).
Buas?:fses"/‘:nnal s:a;:sisn(ess An;l tics There is need for analytics skills This program builds on the current | ¢ CUrrently have S
GC Business Analytics 521302  |[X]100% online Yes, AACSB = Vst . v A Prog faculty who can teach in | The existing BEC faciltity is sufficient.
Specialist, Business Intelligence throughout Louisiana industry. MBA program.
the program.
Analvst
] Existing faculty will teach | The online courses comprising this
star ‘rgtmgf vary from 2 to 4 All these courses online using |certificate already exist and have
empirical fields of study utilize A
e y uttlize resources (pre-recorded | been taught multiple times. No
st‘atrs%‘/:n/ metha‘ds, Th‘rs cemf/:n‘te lecture videos, additional infrastructure will be
will give professionals in the social ] )
! ] " the assignments, quizzes, needed.
;:re‘n:es a 57/'5 gr.f:ndmg /’! studyd exams) that have already
N o . y L lesign coupled with regression ant § - .
Graduate Applied Statistics for the Social Psychologist, Sociologist, Educator, Built from the Minor in Applied been developed
e ’,Jp f 27.0501 100% online No y‘ 9 ‘g. multivariate statistical methodology, N/A ,f, PP P
Certificate  |Sciences Social Worker, Administrator . . ) Statistics
which will equip them to understand
the results of empirical studies and
to become better and more
informed consumers of research
information in the social science
space.
Star ratings vary from 2 to 4. All Existing faculty will teach | The online courses comprising this
empirical fields of study utilize these courses online using |certificate already exist and have
statistical methods. This certificate resources (pre-recorded been taught multiple times. No
will give professionals in the lecture videos, additional infrastructure will be
agricultural sciences a solid assignments, quizzes, needed.
. L Food Scientist, Precision ing in exp design, ; — . exams) that have already
dt Statisti th Built the Mi Applied
u ¢ atistics for the 27,0501 100% online No Specialist, Agronomist, Animal regression analysis, and multivariate N/A uilt from the Minor in Applie been developed
Certificate | Agricultural and Natural Resources L N o 3 ! . Statistics
Scientist, Natural Resource Scientist |statistics, which will equip them to
understand the results of agronomic
studies and to become better and
more informed consumers of
research information in the
agricultural space.
Software Developers, Data scientists, n/a
li ini j Th ill be built usir
UG Cert Data science 307001 |10 On campus (<50% online) "o database administrators, computer and | All related jobs would be 4 star or e program will be built using
[X] 100% online information systems managers, greater. existing courses
statisticians
Software Developers, Data scientists, n/a
Grad Cert Data Science 30.7001 [X] On campus (<50% online) No database administrators, computer and | All related jobs would be 4 star or Th‘e ;?ragrnm will be built using
[X] 100% online information systems managers, greater. existing courses
statisticians
] Existing faculty will teach | The online courses comprising this
star ‘rgtmgf vary from 2 to 4 All these courses online using |certificate already exist and have
empirical fields of study utilize A
e y uttlize resources (pre-recorded | been taught multiple times. No
st‘atrs%‘/:n/ metha‘ds, Th‘rs certificate lecture videos, additional infrastructure will be
will give professionals in the health ] )
! > n the assignments, quizzes, needed.
;:re‘n:es a sa/rd‘grauntimgi in study exams) that have already
" " lesign, regression analysis, ; S N
Graduate Medical Researcher, Public Health Built from the Minor in Applied been developed
. Biostatistics for Health Sciences 27.0501 100% online No . . ) . |structural equation modeling, and N/A ,f, PP P
Certificate Researcher, Nursing, Epidemiologist | e i Statistics
hierarchical linear model, which will
equip them to understand the
results of health and medical studies
and to become better and more
informed consumers of research
information in the medical field.
Year Two (Sept. 2024-Aug. 2025)
. . Built from an existing concentration
. . . . . . . |DOTD Project Manager, Sturctural Faculty have met with the CEE . . We currently have 5
Graduate  |Civil Engineering with focus on ) No acceditor will be reqeusted at this| - ) . _|(sturctures/Bridges program in ) ) -
. 3 ) 140801 100% online ) Engineer/Consultant, Construction External Advisory Panel to determine . . faculty who can teach in No space will be requested at this time
Certificate  [Structural Engineering time . Department of Civil & Environmental
Manager the needs for this program. Engineering) the program.




Carbon Capture, Utilization and Storage

External Industry advisor board

Addition to Petroleum engineering

Faculty can teach in the

PBC 14.2501 100% online and on campus [No accreditation required Petroleum engineer No space will be requested at this time
(ccus) supports degree program.
Natural Sciences Manager****,
Conservation Scientist***, Urban While some occupations are at the 3 - it
Graduate CEDAV: Certificate in Environmental " o N . P We do not anticipate the | We do not anticipate the need for
- i 1 Environ 307101 |[X] On campus (<50% online) I don't think so and Regional Planner***, star level, others are at the four star |None No : N 2
Certificate | Data Analysis and Visualization need for new faculty lines [new space in the first 5 years.

Environmental Scientists and
Specialists, Including Health ****

level

Year Three (Sept. 2025-Aug. 2026)




Planned New Programs

LSU Shreveport

Please fill out information on planned new degree programs (Section 1) and new certificates ( Section 2)

SECTION 1: New Degrees (Associate, Nexus, Bachelor's, Master's, Education Specialist, and Doctoral)

Degree

Program Name

6 digit CIP

Does this program require a

List of Related Occupations and
LWC star level

Rationale for <4 star rating

Industry partner support

ing Concentration or Minor

Faculty

Designation

AS, | List up to 4 programs per year in

code.

Intended Modality

[ 10n campus (<50%
online)

disciplinary accreditation?

List up to 5 occupations for

If star levels are below four stars.

List REDOs or other industry

Identify whether the program will
be built from an existing

Indicate whether existing
and/or new faculty lines

Indicate whether existing, new,
andj/or renovated space will be

e.g.. AAS, . N N " il
B oD ovder o iy foryeur stuton. |° Bt E08e (PN oo oniing | FYeS: ey the acreditor i;;.éuoa:i u: lt‘:: f::zln;;e:z\hme :;T:‘d:n a rationale for program :::lssj;\;dcouncl\swhu have been | concentration, minor, or other m! bren rer::r:?l::nd;‘\:/er o st
[ 1100% online P i e el [T within the first 5 years.
Year One (Sept. 2023-Aug. 2024)
Mental Health Counselor (***%), The Dean and Department Chair Zz::(‘:\e::vyc:slv:g;i::c::;;s‘lrs in
CLINICAL REHABILITATION Yes, Commission on Rehabilitation g visited LSU-BR for guidance on this
ms 51.2399 ON-CAMPUS " Mental Health and Substance Abuse & Counseling. This proposal adds | Existing Existing
COUNSELING Counselor Certification program. Local counselors and
Social Workers (*+**) some courses to what i already
schools have also been consulted.  [*27° °
T d Development
raining and Developmen The Dean and Department Chair
YES, LOUISIANA BEHAVIOR ANALYST |SPEC1sts (*7+%), Training and visited LSU-BR for guidance on this | Certificate in ABA is currentl
M |APPLIED BEHAVIOR ANALYSIS 422814 ON-CAMPUS g Development Managers (****), & v Existing Existing
BOARD program. Local counselorsand | offered
Educational, Guidance, School, and
schools have also been consulted.
Vocational Counselors (**+%)
‘According to the U.S. Bureau of
Labor Statistics, employment for
Ervironmental Scientists & exercise physiologists is projected to
grow 13% over the next ten years
Specialists (**+* Star), Emergency
(faster than the average of all
Management director (**** star)
occupations).sBnnual mean wage is
Navy & Airforce Aerospace and
N Sak Faculty have consulted local fire,  [The program will be layered on top
Operational Physiology-related
o Tactial st & «Mdustries with the highest levels [ police, emergency services, and  [of the new BS in Exercise Science
M Oceupational Phy: 35.0505 ON-CAMPUS No oot of employment of Exercise Barksdale Airforce Base personnel  [and Environmental Physiology and | New Existing
‘ Physiologists include hospitals,  [for degree design input, and all | will offer a pipeline for
Occupational Health and Safety
oh agencies fully support the degree. | credentialing.
Speciaists(****), Occupational (7
T nn
herapist (****#) Physical Therapist | (gi®”
(+*++*), Health and Safety
Engineers (e employment of Exercise
al Physiologists include Texas
(specifically the Dallas-Forth Worth-
Arlington metro area)
Ves, CAHME (Commission on | Medical and Health Services
The College of Business has a Masters in Health Administration is
8s HEALTHCARE ADMINISTRATION 51.0799 ON-CAMPUS Accreditation of Healthcare | Managers (*****), Health Educators & New Existing
workforce advisory board. currently offered.
Education)
Year Two (Sept. 2024-Aug. 2025)
Information Security Analyst Faculty currently work with the [ This interdisciplinary program pulls
(*****), Computer and Information LBRN (Louisiana Biomedical courses from existing programs,
8S DATA SCIENCE 30.7001 ON-CAMPUS No Research Scientists(****), Research Network) for guidance on|including bioinformatics, computer | X" Bxisting
statistician (****) program development. science, and mathematics.
Most, if not all, occupations from 5
General Operations M. to 1 star will have the opportunify
Hybrid with 80% online and (evren), st roducton o be s sumerveor O e This LsUS currently offers undergraduate
Ms Leadership 52.0213 20% accelerated instruction NO g prod p gar. Thi and doctoral-level coursework in | Existing Existing
Manager (*****), Medicanand | degree will enhance the applicant’s
in campus Leadership studies.
Health Sergvices Manager (*****) [ potential for a supervisor or
managerial position.
Biology and allied health majors
need multiple relevant graduate
I
Slomedical Engingers (+++%), degree pathways to be credentialled
for emerging healthcare workforce
Network and Computers Systems
Administators (+++%), Bilogien Faculty have been consulted, and | requirements. This program builds
M BIOTECHNOLOGY 26.1201 ON-CAMPUS NO echmicions (+++), Evironmencal this program offers amore vitalr | on our current biology and Existing Existing
. collaboration with LSUHSC for LSUS. | computer science degrees and our
Scientists and Specialists, Including
proposed UG Data Science degree,
Health (****)
as they overlap in bioinformatics
and other areas of the
STEM/health/cyber intersection.
Lawyer (*****); Legal Secretaries, There are no current course
BA Pre-Law (Legal Studies) 22,001 ON-CAMPUS NO (+++*), Paralegals and legal offerinas New Existing
Assistants (**+4) e
Year Three (Sept. 2025-Aug. 2026)
Currently, NASWLA (National
Association of Social Workers -
Mental Health and Substance Abuse soclation of Socta vorkers
Yes, CSWE (Council on Social Work [Social Workers (*#**), Healthcare Louisiana) and LACSW (Louisianan | o1 otcation in Social Welfare is
8s SOCIAL WORK 44.0701 ON-CAMPUS g g Association of Clinical Social New Existing
Education) Social Workers (****)Child, Family, . currently offered.
Workers) provide industry and
and School Social Workers (***)
curricular guidance for program
development.
Data from the 2021 Louisiana Health
Works Commission Annual Report,
2023 information from the U.S.
Bureau of Labor Statistics, and 2022
report from the Board of
Regents—State of Louisiana
documents a state-wide shortage of
nursing personnel including The program will be a stand-alone
YES, CCNE (Commission on RN (****%) LPN (****) Nurse registered nurses (RN) and licensed | program being fed by students from
8S NURSING 513801 ON-CAMPUS Practioner (*****), Nurse Health | practical nurses (LPN). Additional | north Louisiana and local Currently offering LPN New Existing
Collegiate Nursing Education)
Educator (**+*) concerns from the Nursing Supply & |institutions who offer associate
Demand Council (Health Works | degrees in nursing.
Commission) include a shortage of
nursing faculty, number of qualified
students not admitted into nursing
educational programs, lack of
funding for nursing education, and
diversity issues with Louisiana’s
nursing workforce




CYBER PSYCHOLOGY

42.2813

ON-CAMPUS

NO

Claims Adjusters, Examiners, and
Investigators (****), Management
Analysts (****)

Over the next 10 years, the BLS
estimated job growth for this degree
to be 3% with a typical job title
being an Information Security
Analvet

There are no current course
offerings.

Existing

Existing

SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree

CIP code

Intended Modality
[ 10n campus (<50%

Does this program require a
disciplinary accreditation?

List of Related Occupations

Rationale for <4 star rating

If the star level is below four stars

Industry partner support

Existing Concentration or Minor

Identify whether the program will
be built from an existing

Faculty

Indicate whether Existing
or New faculty lines will

Indicate whether Existing, New, or

Typeof |Ustuptodprograms peryearin [ foniine) s, speciy the accreditor List up to 5 occupations for oo s retionale for orooram | REDOS or other industry advisory e oo 10 delher the |Renovated space willbe required to
Certificate |order of priority for your campus. al [ 1 Hybrid (51-99% online) 5P - graduates of this program prov progr councils who have been consulted |cONcentration, minor, or other quired deliver the program within the first 5
adition program at the institution. program within the first 5
[ 1100% online eare years.
Year One (Sept. 2023-Aug. 2024)
General and Operations Managers
(++#++); First-Line Supervisors of
Graduate Office and Administrative Workers Built from existing concentration in
Contfiate | Casino Management 52.0201 100% online No (ovss), Advertising and Promations the MBAproBra Existing Existing
Managers (****); Sales Managers
perations Research Analysts
(+*+*); Management Analyst
Graduate Built from existing concentration in
Data Analytics 52.0201 100% online No (*****); General and Operations i Existing Existing
the MBA program
Managers (***+%); Logisti
ferent
Sales Representatives, Wholesale
and Manufacturing, Technical and
Scientific Products (*****); Sales
Graduate . Representatives, Wholesale and Built from existing concentration in .
Ent i 52.0201 100% onl N Existi
Certificate | “"1EPTENEUTIP oniine ° Manufacturing, Except Technical the MBA program Hsng
and Scientific Products (****);
General and operations Managers
(rennn)
Graduate [ s2.001 100 online o Financial Examiners (****); Financial Built rom exising concentration in |, . buisting
Certificate Managers (*++*%); the MBA program
Human Resources Manager [+
Graduate i Built from existing concentration in .
ot |Human Resource Management 52.0201 100% online No Human Resources Specialists (****); the MOA progam Existing Existing
Compensation and Benefit
Managers (**++)
e Ragers T Sares
Representatives, Wholesale and
Technical and
Scientific Products (*****); Sales
Graduate Representatives, Wholesale and Built from existing concentration in
Marketing 52.0201 100% online No Existin Existin
Certificate . Manufacturing, Except Technical the MBA program e e
and Scientific Products (****);
Marketing Managers (*****);
Advertising and Promotions
Mananere 1seeny
Construction Managers (*+**7);
General and Operations Managers
(*****); Industrial Production
Graduats Managers (+*++4) Built i ti trat
T2 | project Management 52.0201 100% online No Uil Trom EXISHING Concentration | existing Existing
Certificate the MBA program
Medical and Health Services
Managers (**+++)
As legalized cannabis becomes | We are offering this certificate in
more widespread as a legal option | collaboration with LSU Health i
for treating diseases, health care | Shreveport. LSU Health has a Existing
providers need to understand how | research area dedicated to cannabis [This certificate will be housed
Graduate cannabis interacts with medications, | and faculty trained in medical issues [Dept. of Psychology at LSU
Medical Cannabis Education 51.3202|On campus No human disease. and other therapies. |associated with cannabis use. Shreveport
ESE and the LA DOE has
determined 11n 5 children suffer
Uscen | Certified Academic Language oncampus Successful passing of the ALTA [ K-12 Teachers working with c from dyslexia—Key Academy This certificate will be house existin existin
Therapist (CALT) P CertifiedAcademic Language Exam | with dyslexia (****) located in Baton Rouge and Dept. of Education in CEHD o e
Shreveport is limited to k-12
students with dyslexia
Year Two (Sept. 2024-Aug. 2025)
BESE and the LA DOE has determined 1
g S chidren suffer from dyslexia-—Key
raduate cere [ (o7 e Acedemic angusie recttoner On campus succestu sompetenofcar |l :ea‘m?’s working with children cademy located n Baton Rougeand | 17° Tation wilbe housednthe gy 1 Existing
fon ex with dyslexia (%) Shreveport s limited to K-12 students | 2P OF Edueaton™
with oyslexia
Year Three (Sept. 2025-Aug. 2026)




Planned New Pro

LSU Alexandria

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Nexus, Bachelor's, Master's, Education Specialist, and Doctoral)

Degree

Program Name

6 digit CIP code

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Designation

Intended Modality
[ 10n campus (<50%

disciplinary accreditation?

LWC star level

List up to 5 occupations for

If star levels are below four stars

Identify whether the program will be

Indicate whether existing
and/or new faculty lines

Indicate whether existing, new,

e.g.. AAS, |List up to 4 programs per year in online)l List REDOs or other industry advisory| PUilt from an existing concentration, and/or renovated space will be
6 digit cod If Yes, specify the accreditor. duates of thi ; includ ide a rationale f - i il be required to deli A )
BS, PhD |order of priority for your institution. | " ©°“® | ] Hybrid (51-99% online) 5, specify the accredtor e e [P o retlonaie Tor PTOBIAM | councis who have been consulted | Minor, o other program atthe | IDe P et d EET | required to delver the program
[ 1100% online P g i institution. e Proeren within the first 5 years.
Year One (Sept. 2023-Aug. 2024)
We currently have 2
) oo \facuity who can teach in
Alexandria International Airport, o
[X] On campus (<50% | Yes, Aviation Accredtation Board | Commercial Pilot, Flight Instructor, o rovclonmont | Currently offered as G5 the program and No new or renovated space wil be
BS Aviation 490102 online)? International (AABI), FAA (Federal | Airport Manager, Airport Operations (ACE), Englond Arpark A“[:D,l_ry concentrations in professional anticipate needing 1 required to deliver the progrm within
Aviation Administration Manager, Fixed Base Operator , England Alrb " |aviation and aviation management | additional full time faculty |the first five years.
Gulf Coast Aviation R
members within the first
fous vorire
Disaster Recovery Manager, Data American Red Cross, FEMA, We currently have faculty
and Resource Coordinator, Risk ' ’ ; who can teach in the
Management, Disaster Recover AmeriCorps, Rapides Foundation, 0 orrered as BGs rogram in the firstand  No new or renovated space will be
Disaster Science and Emegency On campus (<50% online); 'gement, Recovery City of Alexandia, LA Office of v offered as . progr d N ’ P €
BS 43.0302 _ No Communications Coordinator, ¢ concentrations in disaster science  anticipate needing 1 required to deliver the progrm within
Management 100% online? ) Homeland Security and Emergency cIF §
Community Health and Saftey f ) and emergency management additional full time faculty  the fist five years.
" Preparedness, Rapides Parish ol time jac
Coordinator, Emergency Chngpe Offee members within the first
Management Specialist (Mitigation) few years.
Year Two (Sept. 2024-Aug. 2025)
We currently have 1 full
\facuity who can teach in
’ Information security analyst, Cybersecurity Education the program and No new or renovated space will be
. On campus (<50% online); o y .W Y ; / v ’ . Currently offered as BGS f’ . 9 ; y ; P s
BS Cybersecurity 43.0404 0% onlime No Information security specialist, Management Council, Louisiana Comeomtranion anticipate needing 2 required to deliver the progrm within
Digital forensic examiner, IT auditor Cybersecurity Talent Initiative Fund additional full time faculty |the fist five years.
members within the first
fue vonre
Biology teacher, Research Associate,
fology i ! Exisitng faulty will be No new or renovated space will be
. X Biosafety Specialist, Rnvironmental § . ; N " s
BA Biology 26,0101 100% online No ; i Currently offer BS Biology sufficient to teach in the | required to deliver the progrm within
Technologist, Forensic Science A e fret e yoore
Technician, Research Manager proposed pogr years.
Year Three (Sept. 2025-Aug. 2026)
We currently have 1 full- ]
} . v y . No new or renovated space will be
While some occupations are at the 3 time faculty who can teach | "¢ ’ e
Elemenatry/Secondary Art Teacher, | star level, for our region, these jobs Currently offered as BGS in the program and required to deliver the progrm within
§ X natry/> 4 her, fevel, gion, these | Alexandria Museum of Art, Pineville V ofjered as £ he program ¢ the first five years. LSUA has state of
BA Fine Arts 50,0702 On campus (<50% online)?l No Graphic Designer, Curator, Inteior |are in high demand. Graduates are |, %% ) Concentration in Visiual and anticipate needing 1 the ot art stuco and laboratory space
Designer, Videographer also qualified for some 4 star Performing Arts adaitonal full tme faculty (1 S0 S
positions. members within the first v
fiuo uonre. building.
Wi Ty Fave L5 7l
Ve currently Fave ISl |y, o\, or renovated space will be
time faculty who can teach | o - ’ .
Process engineerData scientist, in the program and required to deliver the progrm within
i On campus (<50% online), gineerbata 4 Geenral Education Physics he program ¢ the first five years. LSUA has state of
BS Physics 40.0801 ’ No Computational scientist, " anticipate needing 1 .
100% online o Curriculum o ! the art art studio and laboratory space
Quantitative research analyst, additional full time faculty |" 0 andl
U time Jaculty i wider Hall its main classroom
members within the first ||
five uenre building.
We currently have Zfull-
While some occupations are G e 3 |, iy park time faculty who can teach |No new or renovated space willbe
star level, for our region, these jobs ! - Currently offered as BGS in the program and required to deliver the progrm within
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Performing Arts
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SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree
Designation

and Program
Name

Type of
Certificate

List up to 4 programs per year in
order of priority for your campus.

CIP code

6 digit code

Intended Modality

[ 10n campus (<50%
online)el

[ ] Hybrid (51-99% online)
[ 1100% online

Does this program require a
disciplinary accreditation?

If Yes, specify the accreditor.

List of Related Occupations

List up to 5 occupations for
graduates of this program

Rationale for <4 star rating

If the star level is below four stars
provide a rationale for program
addition

Industry partner support

REDOS or other industry advisory
councils who have been consulted

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,
minor, or other program at the
institution.

Faculty

Indicate whether Existing
or New faculty lines will
be required to deliver the
program within the first 5
vears

Indicate whether Existing, New, or
Renovated space will be required to
deliver the program within the first 5
years.

Year One (Sept. 2023-Aug. 2024)

Year Two (Sept. 2024-Aug. 2025)

Year Three (

(Sept. 2025-Aug. 2026)




Planned New Programs

LSU Eunice

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Nexus, Bachelor's, Master's, Education Specialist, and Doctoral)

Degree
& Program Name

6 digit CIP

Intended Modality

Does this program require a

disciplinary accreditation?

List of Related Occupations and
LWC star level

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Designation

code

Identify whether the program will be

Indicate whether existing

[ DEI G (S List up to 5 occupations for If star levels are below four stars i istil i and/or new faculty lines el wiadar ikl G
e.g.. AAS, |List up to 4 programs per year in order| online) ) ) P uP: ) ! ° List REDOs or other industry advisory |PUilt from an existing concentration, |47 ] VN€S | and/or renovated space will be
. S 6 digit code 3 ' If Yes, specify the accreditor. graduates of this program; include |provide a rationale for program - e e will be required to deliver ) ’ .
BS, PhD of priority for your institution. [ ] Hybrid (51-99% online) . "~ councils who have been consulted . prog| o required to deliver the program within
) LWC Occupation Level for each. addition institution. the program within the 5
[ 1100% online b N the first 5 years.
firt 5 vears
|Year One (Sept. 2023-Aug. 2024)
Food service minor. We currently have 3
While some occupations are at the 3 Ity wh teach i The existing food lab that supports
[X] On campus (<50% patio N § faculty who can teach in 9 food la £ supp
; star level, for our region, these jobs  |Faculty have met with the local the program and our food service minor will be
(Sample) . ) online) Hotel Manager (***), Restaurant e e - ! ) -
Hospitality Leadership 12.3456 . . Yes, ACPHA are in high demand. are |Hosp y A to anticipate needing 1-2 sufficient to launch the program. We
BS [ X ] Hybrid (51-99% online) Manager (****), etc. e . o ) , .
4] 200% onfine also qualified for some 4 star the needs for this program. additional full time faculty |will seek external funding to add one
positions. members within the first |additional lab as the program grows.

fow vears

Year Two (Sept. 2024-Aug. 2025)

Year Three (Sept. 2025-Aug. 2026)

SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree
Designation

and Program
Name

CIP code

Intended Modality
[ 1 On campus (<50%

Does this program require a

disciplinary accreditation?

List of Related Occupations

Rationale for <4 star rating

If the star level is below four stars

Industry partner support

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,

Faculty

Indicate whether Existing
or New faculty lines will be

Facilities

Indicate whether Existing, New, or

Type of List up to 4 programs per year inorder| . |online)s 1fYes, specify the acereditor List up to 5 occupations for ovide a rationale for program REDOSs or other industry advisory ! reauired to deliver the Renovated space will be required to
Certificate |of priority for your campus. 8 [ ] Hybrid (51-99% online) 5P . graduates of this program P "~ prog councils who have been consulted minor, or other program at the q o . deliver the program within the first 5
[ 1100% online addition institution. program within the first 5. [0
vears .
Year One (Sept. 2023-Aug. 2024)
[X] On campus (<50% o Many students earn enough hours No new faculty are
online)a Transfer certificate intended to for the certificate, but do not required. Existing facult
cGS Certificate of General Studies 24.0102 e ) No increase state-wide completers, not |complete 60 hours with LSUE or N/A N/A quired. 9 Y |No new space required
[ X ] Hybrid (51-99% online) cared to workforce iy for the s ) o already teach these
[X] 100% online g 3 apply for the (reverse) associate courses

after thev transfer

Year Two (Sept. 2024-Aug. 2025)

Year Three (Sept. 2025-Aug. 2026)




Planned New Programs

LSU Health Sciences - New Orleans

Please fill out information on planned new degree programs ( Section 1) and new certificates ( Section 2 )

SECTION 1: New Degrees (Associate, Nexus, Bachelor's, Master's, Education Specialist, and Doctoral)

Degree
& Program Name

6 digit CIP

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Designation

code

Intended Modality

disciplinary accreditation?

LWC star level

Identify whether the program will be

Indicate whether existing

[ DEI G (S List up to 5 occupations for If star levels are below four stars i istil i and/or new faculty lines el wiadar ikl G
e.g.. AAS, |List up to 4 programs per year in order| online) ) ) P uP: ) ! ° List REDOs or other industry advisory |PUilt from an existing concentration, |47 ] VN€S | and/or renovated space will be
. S 6 digit code 3 ' If Yes, specify the accreditor. graduates of this program; include |provide a rationale for program - e e will be required to deliver ) ’ .
BS, PhD of priority for your institution. [ ] Hybrid (51-99% online) . "~ councils who have been consulted . prog| o required to deliver the program within
) LWC Occupation Level for each. addition institution. the program within the 5
[ 1100% online b N the first 5 years.
first 5 vears
Year One (Sept. 2023-Aug. 2024)
We currently have 4 full
Higher Education list 398 jobs :ﬁ:,{ﬂ? Z:Z i:ﬂf ate | The existing classrooms and clinical
PhD Counselor Education & Supervision 51.231 On Campus yes, CACREP Counselor Educator, Counselor g x Master's in Counseling " 4 " P space will be sufficient to launch the
currently needing 1-2 additional full roaram
time faculty members program.
within the first few years
NIH, Council of Graduate Studi Will utilize existing basic sci Existing Faculty will b
. . " Health Specialties Teachers (*****),  Coundt o} racuate Stules, | e ewisting Pasic sclente HEHNE Tacwy Wi 5 Existing facilities will be sufficient to
PhD Biomedical Sciences 26.0102 100% on campus no " - Southern Conference of Graduate concentrations and Centers of sufficient to deliver the .
Medical Scientist (****). deliver the program
Schools Excellence at LSUHSC-NO program
Year Two (Sept. 2024-Aug. 2025)
Program may also be offered as a
Clinial trials coordinator or medical combined degree program with - .
scientist (****), medical and health NIH, Council of Graduate Studies, |other professional degrees (MD/Ms, | E¥SUNE Faculty will be 1 e acilties will be sufficient to
MSs Translational Medical Sciences 51.1401 100% on campus no ! g "’ ’ |sufficient to deliver the

services managers (*****), biological
technicians (***).

AAMC

DDS/MS, DPT/MS etc.) awarded at
the HSC to provide clinical research
exnertise

program

deliver the program

Year Three (Sept. 2025-Aug. 2026)

SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree
Designation
and Program
Name

Type of

Certificate |of priority for your campus.

List up to 4 programs per year in order

CIP code

6 digit code

Intended Modality

[ 10n campus (<50%
online)@

[ 1 Hybrid (51-99% online)
[ 1100% online

Does this program require a
disciplinary accreditation?

If Yes, specify the accreditor.

List of Related Occupations

List up to 5 occupations for
graduates of this program

Rationale for <4 star rating

If the star level is below four stars
provide a rationale for program
addition

Industry partner support

REDOs or other industry advisory
councils who have been consulted

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,
minor, or other program at the
institution.

Faculty

Indicate whether Existing
or New faculty lines will be
required to deliver the
program within the first 5
vears.

Facilities

Indicate whether Existing, New, or
Renovated space will be required to
deliver the program within the first 5
years.

Year One (Sept. 2023-Aug. 2024)

Year Two (Sept. 2024-Aug. 2025)

Year Three (Sept. 2025-Aug. 2026)




Planned New Programs

LSU Health Sciences - Shreveport

Please fill out information on planned new degree programs (Section 1) and new certificates (Section 2)

SECTION 1: New Degrees (Associate, Bachelor's, Master's,

Degree

Program Name

and

6 digit CIP

Does this program require a

List of Related Occupations and

Rationale for <4 star rating

Industry partner support

Existing Concentration or Minor

Faculty

Facilities

Designation

code

Intended Modality

[ 10n campus (<50%

disciplinary accreditation?

LWC star level

List up to 5 occupations for

If star levels are below four stars

Identify whether the program will be
built from an existing concentration,

Indicate whether existing

Indicate whether existing, new,

e.g.. AAS, |List up to 4 programs per year in online)2 List REDOs or other industry i and/or new facultylines | o hovated space will be
i P04 prog per year in 6 digit code . § If Yes, specify the accreditor. graduates of this program; include  [provide a rationale for program advisory councils who have been minor, or other program at the will be required to deliver ; ted sp
BS, PhD order of priority for your institution. [ 1 Hybrid (51-99% online) ) ™ institution. o required to deliver the program
- LWC Occupation Level for each. addition consulted - the program within the o !
[ 1100% online Y within the first 5 years.
first 5 years.
[Yearone  2022-2023
Year Two  2023-2024
MD: 511201
[x] On campus (<50% physicians are at 4 stars and epidemiologists We currently have 5 Full-time - .
Initiate a collaborative LSUS/LSUHS MD:MPH | MPH: 512202 o y area 2 stars, but public health degrees Oschner Health System, Martin Luther King X § | MPH Faculty who teach inthe | V€ ave sufficient space for the joint degree
online)a Doctor of Medicine with Master of Public Generalist MPH with 2 new concentrations in curriculum, and the new Medical Education
MD/MPH Program between the existing MD and MPH . . CEPH Hoslth combined with clinical professional degrees [ Health Center, Center for Public Health and i occupationa! Health and 1ga | MPH program. Weanticipate 1 |SRECE B B R ilent
programs [ 1 Hybrid (51-99% online) el are in demand during and following the Justice, Louisiana Department of Health fealth an additional full time fauclty uilding on the ampus will enhance
[1100% online pandemic. member for this joint degree capactty.
Faculty have met with local The Degree Advancement Program
stakeholders to determine the needs | will be built from an existing degree
. 8 deg The existing School of Allied Health
for this program. Recently, our as an add-on to the Bachelor of > N
S o B N § Professions space provides adequate
profession's national organization, |Science in Cardiopulmonary Science. o )
. L support for all anticipated online
. I the American Association for We currently have 5 full- o - .
This occupation in both the local and X § N activities anticipated as required for
. . Respiratory Care (AARC), published time faculty who can teach
. . regional market has extremely high . ) " . the new add-on program. Current
" Respiratory Therapist; Asthma " an official statement titled: "Entry in the program and up to 3 N
[10n campus (<50% online) - o demand (per US BLS: "23% much | X N ! faculty offices and classrooms and lab
Degree Advancement, ! i Yes, Commission on Accreditation  |Educator, COPD Educator; Neonatal- - Requirements to Respiratory adjunct faculty available. | - -
BS ) . 51.0908 [ 1 Hybrid (51-99% online) 3 _ - faster than average" job outlook). ) . will be sufficient to launch and
Cardiopulmonary Science . for Respiratory Care Pediatric Specialist; Pulmonary . . Therapy Practice: 2030 and We do not anticipate . .
[X] 100% online ) A Respiratory Therapists and Fhatan ) o maintain the program. No additional
Functions Technologist " Therafter" in which any needing any additional y )
applicable Health Educators each " ) . . . funding should be required as
. ...Respiratory Therapist entering faculty in order to N N
have a 4 star rating. ) o ) necessary equipment required for
into practice in 2030 and therafter implement the program. ' e
" . program implementation exists within
must obtain a minimum of a : :
N the current Cardiopulmonary Science
baccalaureate degree... with a
o . Program.
concentration in respiratory
therapy."
The LSUHS School of Allied Health The proposal is for an expansion The majority of onsite
Professions Physical Therapy Prop! P . . ) . »y We have had discussions with Ochsner
. " program that would result in the instruction will come from .
program intends to collaborate with same doctorate of physical therai new faculty that will be Lafayette General and there is an
oPT [10n campus (<50% online) | Yes, Commission on Accreditationin ~ Doctor of Physical Therapy has a5 Ochsner Lafayette General, which  *1° 2 Te1E 0 PVE S8 TIETaRY . oW SOy het W oy 2greement that they will be able to
expansion Physical Therapist 51.2308 [X] Hybrid (51-99% online) Physical Therapy Education star rating per the Louisiana Works would be the location of the 8 . - Prog provide space for our expansion. The
N 5 3 . Shreveport campus. A new, hybrid remain under control of 5
proposal [1100% online requirement page expansion program. There is also a N N . proposed space is currently a
N S model of the curriculum will be the PT program in A )
plan to partner with Rehabilitation : . rehabilitation clinic that will be
) . ) . developed, and the courses will be ~ Shreveport as that will be
Essentials, Inc. to assist with online vacated and converted.
i new. the parent program.
didactic content.
We surveyed cardiac catheterization
Although ti in the labs concerning the need for the
ough some occupations in the
) & 5 P program in December of 2020. The first year of the
field of cardiovascular technology . o . P
. o Respondents included individuals program will be primarily
(such as Cardiac Catheterization X _
. ) employed at the following facilities: absorbed by current
Laboratory Technician, Registered . . . . . .
) N . Massachusetts General, Columbia A portion of the curriculum for the  |faculty in the Schools of There is no anticipated need for new
Cardiovascular Invasive Specialist) e - ° ) ) " ) - ;
. . University, Duke University Hospital, | proposed program will be built from [Allied Health Professions  |facilities or equipment. Should there
have a 3 star rating for our region, - . i .
[X ] On campus (<50% § N and the Cleveland Clinic. Survey courses already offered in our long- |and Department of be a need for additional equipment,
. Yes, the C on Car T and  |overall employment is expected to - ° - - )
. online) o N . fxx) 3 ) results revealed more than 30% of  |established Cardiopulmonary Medicine. We anticipate |[there are options to make a formal
BS Cardiovascular Technology 51.0901 ) . Accreditation of Allied Health Technicians (***), Diagnostic grow (per US BLS: Job outlook is 14% ) . . . .
[ ] Hybrid (51-99% online) > " N i respondents had a current need for |Science program. We are proposing |the need to hire adjunct as |request to the Educational Technology
" Education Programs Medical Sonographers (****) faster than average for diagnostic - . . " "
[ 1100% online medical sonographers and 5 catheterization technicians and 6 - |a new academic program; therefore |needed. We will needto |Committee or present a proposal for
N 8rap ) 10 cardiac sonographers. most of the courses within the recruit a Program Director |spending on new equipment to the
cardiovascular technologists). . . . .
) N Additionally, we have spoken to proposed curriculum will be new. for the program who has  |Program Director or Dean.
Graduates will also be trained for o y o :
. local catheterization lab and cardiac expertise in cardiovascular
some 4 star occupations (such as . .
) sonography directors (Oschner, technology or cardiac
Cardiac Sonographer, or Ultrasound e
L Willis Knighton) about the sonography.
Technician). . .
immediate need for these
individuals.
Year Three 2024-2025
Dual BS Cardiopulmonary and Medical 51.0908 and LSUS and LSUHS School of Allied | LSUS has general education toward
51.1005 [x]On campus (<50% Health Professions intend to the bachelor's degrees that fulfill the We will use existing space and
3+30TD Occupational Therapist 51.2306 onlin Yes, each profession has Corresponding occupations with the Al of these are 4 star to explore i current pre-requisite requirements [ We will use existing faculty hysical resuurcesgfopr these
DPT Physical Therapist 51.2308 [ ] Hybrid (51-99% online) programmatic accreditors program names curricular design to investigate the | for each degree. LSUHS School of | lines for these programs. Py rograms
3+2MS - [ 1100% online feasibility of creating MOUSs to either| Allied Health currnently offers the prog )
Commp |SPecch Langauge Pathologist 51.0203 reduce the overall time to clinical and graduate academic




SECTION 2: New Certificates (Certificate of Applied Science, Certificate of General Studies, and Post-Associate Certificates and Above)

Degree
Designation

and Program

Name

Type of

List up to 4 programs per year in

CIP code

Intended Modality

[ 10n campus (<50%
online)

Does this program require a
disciplinary accreditation?

List of Related Occupations

List up to 5 occupations for

Rationale for <4 star rating

If the star level is below four stars

Industry partner support

REDOs or other industry advisory

Existing Concentration or Minor

Identify whether the program will be
built from an existing concentration,

Faculty

Indicate whether Existing
or New faculty lines will be

Facilities

Indicate whether Existing, New, or
Renovated space will be required to

o 6 digit code ) . If Yes, specify the accreditor. ) rovide a rationale for program . i required to deliver the . o N
Certificate |order of priority for your campus. ® [ 1 Hybrid (51-99% online) pecity graduates of this program provic prog councils who have been consulted | ™nOT, OF other program at the q e " deliver the program within the first 5
. addition institution. program within the first 5
[ 1100% online years.
vears.

Year One  2022-2023
Year Two  2023-2024

[x] On campus (<50%

online) Public Health Specialist, Health Program Oschner Health System, Martin Luther King
Certificate Certificate in Public Health 51.2202 No Educator and Evaluator; Epidemiologist; Food Health Center, Center for Public Healthand  [Generalist Current Faculty Current Facility

[ ] Hybrid (51-99% online)
[ 1100% online

Services Inspection

Justice, Louisiana Department of Health

Year Three

2024-2025




L5SU)

Board of Supervisors

Request from LSU A&M to Establish the Graduate Certificate in Future Faculty
Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

The Pinkie Gordon Lane Graduate School and the College of Human Sciences and Education at
LSU A&M are proposing the 12-hour Graduate Certificate in Future Faculty to prepare doctoral
students (and other graduate students) for an academic career in a variety of institutional types.
The program focuses on foundational pedagogy in a university and college setting, effective
teaching in a diverse classroom, and readiness for navigating a full range of faculty roles in
teaching, research, and service. The Graduate Certificate will enhance the placement of LSU
graduates in faculty positions in universities and colleges and prepare them for lifetime success
in their careers. The online option will help expand the program's reach beyond the campus.

Courses are offered in the College of Human Sciences and Education, the Graduate School, and
participating academic colleges. The curriculum was proposed with consultations with several
campuswide entities engaged in faculty development including the Learning & Teaching
Collaborative (LTC), the Center for Community Engagement, Learning & Leadership (CCELL),
and Faculty Affairs & Professional Development in the College of Human Sciences and
Education.

Since the early 1990s, the Association of American Colleges & Universities (AAC&U) and the
Council of Graduate Schools have identified the need for preparing future faculty to address the
mismatch between doctoral education and the needs of colleges and universities. The traditional
Ph.D.is a research degree. The degree does not prepare these highly skilled research professionals
to be faculty members. Academic employers increasingly also expect new faculty to be excellent
teachers. More and more new faculty need collaboration skills, and they should be aware of how
an educational program as a whole contributes to overall student growth. Also, they are expected
to render professional service and engage in shared governance. The changing expectations for
faculty members tend not to be reflected in most doctoral programs. The national Preparing



Future Faculty Program, of which LSU is a member, has more than 300 participating institutions
across the U.S. in various phases of the program that help address this issue. The top four benefits
of participation in these programs cited by graduate students are:

- strengthened understanding of faculty roles and their interest in an academic career;

- broadened their awareness of diverse institutions;

- enhanced their ability to compete in the job market; and

- assisted them in understanding the job search process.

LSU is also an institutional member of the National Center for Faculty Development & Diversity
(NCFDD) and the Center for Integration of Research, Teaching, and Learning (CIRTL). Both have
a shared mission of developing a national faculty for an increasingly diverse student population.
Implementing this certificate program at LSU will increase the comparative advantage of our
graduate students for the increasingly competitive academic job market.

Nationally, postsecondary teachers and teaching assistants are projected to grow by 14.6% over
the next ten years. From April 2022 to April 2023, there have been 400,208 unique job postings
associated with these occupations. National degree completions total 6K annually with 259K
annual openings, suggesting that only 2.3% of the demand is met annually. Addressing the skills
gap in these occupations is key as the skills such as pedagogy, knowledge of learning
management systems, syllabus development, student engagement, and lecturing are of high
demand by employers, yet only a small proportion of profiles indicate proficiency in such skills.
This degree program will provide all the necessary skills needed for teaching in higher education
institutions in the modern age.

It is estimated that the certificate will enroll five students in its initial year, increasing to 20
students in Year 4. Most of the students enrolled will be on full assistantships, getting experiential
knowledge in the classroom while simultaneously utilizing skills learned in this certificate
program. Several of the credit hours within this certificate program may also count towards the
students’ respective degree programs.

3. Review of Business Plan

Most of the courses affiliated with this certificate program have been offered for several years.
Only one course is new, which focuses on learning through evidence-based teaching and
provides instruction on preparing for a faculty job interviews, writing a teaching statement and
a research statement, responsible conduct of research and IRB applications, grant opportunities
and grant writing tips, professional network and team building, and the tenure and promotion
process and expectations. Faculty in these established courses have the capacity for the modest
growth in enrollment.

4. Fiscal Impact



With projected enrollment mentioned above, anticipated revenues, with no additional costs for
the next four years, grow from $7K to $33K.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to establish the Graduate Certificate in Future Faculty.



L5SU)

Board of Supervisors

Request from LSU A&M to Establish the Welge Food Beyond the Farm Graduate
Certificate in Agribusiness

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

The Colleges of Agriculture and Business at LSU A&M are proposing the 12-hour Welge Food
Beyond the Farm Graduate Certificate in Agribusiness with courses from Agricultural
Economics, Nutrition and Food Sciences, and Business Administration. Ongoing food-related
supply chain problems provide a unique opportunity to train students in transportation logistics
in the food related industry. This graduate certificate aims to provide the industry with workforce
strategies, including food packaging strategies to create efficiencies, common problems with
distribution logistics, and food processing strategies. To meet the needs of industry professionals
from across the country, the proposed program will be offered through LSU Online.

The driving force behind the creation of this certificate is the family of alumni Don Welge, who
was the President/ CEO of Gilster Mary-Lee Corp. Mr. Welge earned a degree in agricultural
economics at LSU A&M and eventually built the company into a $925 million private-label food
manufacturing company. Before his death, Mr. Welge had advocated the creation of an
educational opportunity for students looking to strengthen their business, food, and nutrition
sciences backgrounds to include practical training in food-related transportation logistics. His
family has generously donated $250,000 to provide initial support for program creation.
Furthermore, local, regional, and national food industry partners have expressed the desire for
this certificate program. LSU A&M has received letters of support from 44 industry partners,
including McDonald’s Corporation, Quaker Oats, Illinois Farm Bureau, The Save Mart
Companies, NATCO Food Ltd, Walmart, to name a few.

This program is designed to help students develop the skills and knowledge necessary to thrive
in the agriculture industry. It is an excellent opportunity for students to gain the skills to become
successful entrepreneurs, managers, and executives in the food industry. It also provides students



with a way to gain the experience needed to transition into a career in the food and agriculture
industry.

Supply Chain Managers/ Logisticians oversee the purchase of materials used in manufacturing
and coordinate the acquisition between suppliers, distributors, and vendors. In Louisiana alone,
the demand for these occupations totals 1265; however, there are only ~64 completers a year in
related disciplines in the state. Nationally, there are 180,633 avg annual openings and
approximately 11,000 completers, or just 6% of the demand. Occupations affiliated with this CIP
code have a 16.3% growth over the next ten years with a total representation of 1.62M jobs in this
sector. In short, there is a need for qualified employees in this field both within the state and
nationally. The national median salary for these occupations ranges from $76K to $100K.

There is also a large skills gap between what employers in this field desire and what the supply
of potential employees provides. According to Lightcast data, 17% of all job postings nationally
advertise for supply chain skills yet only 8% of profiles have such a skill listed. Business processes
are also a high-demand skill that is not currently represented at a sufficient level nationwide in
this occupation- 13% to 4% respectively.

3. Review of Business Plan

Several of the courses affiliated with this certificate program have been offered for several years,
particularly in the MBA program. However, there are five new courses associated with food
safety, food manufacturing and processing, and international supply chain management. Faculty
will teach the proposed courses on overload and will be compensated based on enrollments.

It is estimated that the certificate will enroll 15 students in its initial year, increasing to 30 students
in Year 4.

4. Fiscal Impact

With projected enrollment mentioned above, anticipated revenues, with no additional costs for
the next four years, grow from $218K to $373K. This revenue also takes into account the $250K
donated by the Welge Family to establish the Welge Food Beyond the Farm Certificate Fund to
provide general support for supply chain management education.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A



8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to establish the Welge Food Beyond the Farm Graduate Certificate in Agribusiness.



L5SU)

Board of Supervisors

Request from LSU Alexandria to Establish the Undergraduate Certificate in
Echocardiography

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

LSU Alexandria is proposing an Undergraduate Certificate in Echocardiography to train students
to become cardiovascular professionals who assist in the performance of diagnostic ultrasound
procedures in cardiac diagnostic units. Students will develop competencies in stress
echocardiography (SE), transesophageal echocardiography (TEE), and transthoracic
echocardiography (TTE). Students will also develop proficiency in two-dimensional (2D)
echocardiography, Doppler echocardiography, color Doppler, three-dimensional (3D)
echocardiography, and the various aspects of structural heart disease. This certificate will be
comprised of 47 credit hours to be taken in a hybrid modality, with some courses offered online
and others, by content and design, face-to-face. The concept of stackable credentials is built into
the certificate in that the certificate may be attained as a post-associate or post-baccalaureate
degree certificate or as a stand-alone certificate. This should make the certificate attractive to a
diverse population with various backgrounds in health care.

The undergraduate certificate was developed in collaboration with local hospital administrators
and cardiologists, who expressed concern for the critical shortage of echocardiographers in the
region. There is a current and pressing need for echocardiographers in RLMA 6. No institutions
in RLMA 6 currently offer a program in echocardiography or diagnostic medical sonography.

Echocardiographers, along with other medical imaging technicians, have a strong career outlook.
According to the Bureau of Labor Statistics, the overall job growth for diagnostic medical
sonographers is projected to grow by 14% between 2020 and 2030. An aging population is
spurring job growth. Medical conditions related to the heart increase as a person age, and medical
diagnostic imaging is a safe and effective way to assess and diagnose these conditions. In



addition, medical facilities continue to transition from imaging processes that require radiation
to diagnostic medical sonography. The proposed program will provide opportunities for
individuals holding the Associate of Science in Radiologic Technology to continue their
education, if so desired, by completing the program in echocardiography thereby earning
credentials in two medical imaging areas of study. In addition, students not accepted into the
clinical phases of the Associate of Science in Nursing and other health science programs, may be
interested in enrolling in the echocardiography program thereby increasing LSUA’s retention
rates. The proposed program gives students an additional opportunity to pursue a high-skill,
high-wage and in-demand occupation in health care.

3. Review of Business Plan

The certificate program will be housed within the Department of Allied Health, which also houses
the AS in Radiologic Technology along with the various baccalaureate degrees in the health
professions. The Certificate in Echocardiography could potentially serve as a pipeline to the
Bachelor of Science in Health Professions Concentration in Health Care Administration, Bachelor
of General Studies Concentration in Health Sciences, or Bachelor of Science in Health Professions
Concentration in Medical Imaging.

It is estimated that the certificate will enroll 12 students in its initial year, increasing to 17 students
in Year 4.

4. Fiscal Impact

There will be no indirect cost increases associated with this program. Student advising, student
support services, tutoring, career services, library materials, and technology are currently in place
for the offering of the Certificate in Echocardiography. A program coordinator will be required
to implement the Certificate. Area hospitals have agreed to fund the position for the first two
years of operation. Once established, LSU Alexandria will seek specialized accreditation of the
Certificate in Echocardiography through the Commission on Accreditation Allied Health
Education Programs (CAAHEP).

With projected enrollment mentioned above, anticipated revenues for the next four years grow
from $83K to $118K. All revenue exceeds anticipated costs for the next four years.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions



N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Alexandria to establish the Undergraduate Certificate in Echocardiography.



L5SU)

Board of Supervisors

Request from the LSU Agricultural Center and LSU A&M for Initial Designation as a
Center of Research Excellence for the study of Invasive Species

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

LSU A&M seeks initial designation as a Center of Research Excellence for the study of Invasive
Species, which will be a virtual center “without walls” and will bring together scientists from the
College of Agriculture, the AgCenter Research Stations, the College of Science, the College of
Coast & the Environment, Southern University, ULL, and Nicholls State, with the main objective
of providing pioneering and transformational solutions to problems associated with invasive
species in the lower Mississippi Delta region and mitigating the harm caused by these organism.
The Center will primarily be a research initiative but also will include education and outreach
efforts. The Center will support the development of innovative and collaborative research,
promote translation of research into management practices or changes in policies, foster the
training of students or practitioners with a holistic approach to address invasive species issues,
and provide opportunities to increase collaborations among research teams.

The Center will seek cooperation with appropriate governmental and non-governmental
agencies or organizations whose missions or mandates align with those of the Center. In addition,
the Center will provide a framework for the creation of the Mississippi River Invasive Species
Consortium, with the LSU AgCenter working as the coordinating institution for research,
education, and outreach efforts involving partner institutions in states along the Mississippi
River. The approaches to fostering collaboration with partner institutions will include a semi-
annual conference on invasive species and coordinated requests for funding from appropriate
state and federal agencies and private sources.

The lower Mississippi River Delta region is vulnerable to threats from invasive species both
because the large volume of trade through ports makes it a likely route of introduction of invasive
species, and because climatic, agricultural, and geographical features of the region make it



susceptible to impacts from the establishment of invasive species. More than 6,000 ocean-going
cargo vessels pass through the Lower Mississippi River corridor on an annual basis. These ships
transport over 500 million tons of cargo through Louisiana ports for distribution throughout the
U.S. and the world. More than half of the United States” exports of soybeans, corn, rice, soybean
oil and soybean meal and 40% of the United States’ total agricultural commodities are exported
down the Mississippi River through the New Orleans Customs District. The importance of
protecting this shipping corridor from disruptions is beyond dispute and should be recognized
as critical to national and international food security. Every year invasive species cost Louisiana’s
agricultural producers and the state’s economy tens of millions of dollars. This number is
compounded nationally and is believed to exceed a $120 billion impact to the food and fiber sector
of our country’s economy. The Center will address these threats through a proactive and
collaborative approach. Currently, there are no coordinated efforts among states in the lower
Mississippi River Valley region to address invasive pest concerns affecting agriculture and
regional economies. Furthermore, while the National Invasive Species Council within the U.S.
Department of the Interior works in this field, currently there is not an active center of excellence
within this region with multistate initiatives addressing non-native pest species. Additionally, at
the federal level, the USDA, U.S. Forest Service and U.S. Fish and Wildlife Service have limited
programs in this region.

The LSU AgCenter is working with the Louisiana congressional delegation and other key
congressional agriculture leaders in Washington, D.C,, to find a possible solution to mitigate the
economic, environmental and social threats that new non-native pest species could create to the
safety and security of U.S. food and natural resources. The final resolution would be the inclusion
of language in the Farm Bill to expand the authorization to $50M (up from $30M), providing
funding opportunities for public institutions of higher education to support agricultural research,
extension and teaching opportunities in this area.

Over the next few years, the objectives of the Center for Invasive Species is to establish a multi-
state Invasive Species Consortium, organize biannual meetings of the Consortium members,
develop interdisciplinary courses and academic programs on invasive species - available to all
academic institutions in Louisiana, develop educational materials on invasive species and
methods of mitigation and training to extension agents, secure funding for undergraduate and
graduate students to study invasive species and to participate in research activities, and to submit
2-3 collaborative proposals per year for extramural funding.

3. Review of Business Plan

The Center of Research Excellence for the Study of Invasive Species in the Mississippi River
Watershed will function as a virtual center “without walls’. Member scientists may be domiciled
in different units or campuses but will collaborate on grant proposals, research projects, research
prioritization efforts, graduate and undergraduate student training, and education efforts.



The Center will be directed by senior AgCenter faculty members, with support from appropriate
senior campus administrators. Center members will be aligned in cross-disciplinary sectors (to
be determined) to facilitate effective partnership and targeted grantsmanship. An Advisory
Board will be developed and include senior representatives from non-governmental
organizations, state and federal agencies, key commodity and industry stakeholders, and
appropriate campus representatives. The proposed Center will have no anticipated impact on
campus structure.

4. Fiscal Impact

LSU scientists studying invasive species have secured more than $20M in external funding over
the past years. This high level of support has existed for many years and is expected to continue
for the foreseeable future. For example, these scientists already have $19M in support
pending/obligated funding for the coming fiscal year. Currently, all funds committed to this
Center of Excellence are allocated from the AgCenter’s existing budget. The sources of funds
include state-general fund, federal capacity funding for research (Hatch Act), and various
industry and federal grants. The expenditures outlined in the budget for faculty, support,
graduate assistants, and research associates are based on the percent of effort related to their work
on invasive species, and the support budget is based on a pro-rata share of the facilities and
administrative cost based on percent of work effort in this area

Total revenue secured for the next five years amounts to $22M annually from committed state
appropriations, federal grants, and awards. Ongoing research initiatives include work on feral
hogs with support from the Louisiana Soybean and Grain Board commodity ($40,000), roseau
cane scale support through USDA-APHIS ($1.6M current with more than $7.6 million funded in
the past 6 years), USDA-NIFA support of more than $665,000 for insect management projects,
commodity board support of more than $475,000 for pest and disease management, and various
other industry, agency, and partner university projects. Revenue far exceeds any costs associated
with the Center for the next five years.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments



RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU
Agricultural Center and LSU A&M for initial designation as a Center of Research Excellence for
the study of Invasive Species.



L5SU)

Board of Supervisors

Request from LSU A&M to Award a Posthumous Degree to Mrs. Mary Veronica Ly
Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph C of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

C. The Board shall award degrees. For candidates meeting the faculty’s requirements for a
degree, certificate, or diploma, the Board approves the conferral of degrees and authorizes
the President and respective Chancellor to award the degree. Honorary degrees and
posthumous degrees are included, and the President shall establish processes for review
of honorary and posthumous degrees.

2. Summary of Matter

Mrs. Mary Veronica Ly was a graduate student in the Master in Library & Information Science
(MLIS) program. At the time of her passing in April 2021, she had completed all thirty-six courses
required for the non-thesis MLIS degree. She also had an excellent overall GPA of 3.6.

With the evidence of Mrs. Ly’s academic success and course completion, the faculty and Director
of the School of Library & Information Science, the Dean of the College of Human Sciences and
Education, and the administration of Louisiana State University request that Mrs. Mary Veronica
Ly be awarded the Master in Library & Information Science posthumously. By awarding this
degree, the University acknowledges Mrs. Ly’s academic achievements and provides her family
with a symbol of appreciation of her talents and the life she shared with us.

3. Review of Business Plan
N/A

4. Fiscal Impact
N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A



8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

Memos from the Director of the School of Library & Information Science and the Dean of
the College of Human Sciences and Education are attached along with approval from the
Graduate Council and the Office of Academic Affairs.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby authorize LSU A&M to
award the Master in Library & Information Science to Mrs. Mary Veronica Ly,
posthumously.



L5SU)

Board of Supervisors

Request from LSU A&M for Continued Authorization of the Center for
Geoinformatics

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

LSU A&M seeks continued authorization of the Center for Geoinformatics (C4G) for another five
years. The Center was first granted approval by the Board of Regents in June 2001. Three
additional authorizations of five years were approved in 2007, 2013, and 2018.

C4G is a science and technology unit focused on high-precision 3-D and 4-D Earth positioning. It
is a statewide infrastructure of instruments linked to the Global Positioning System (GPS) and
other Global Navigational Satellite Systems (GNSS) that allow scientific and professional users to
measure their exact position anywhere in Louisiana to the millimeter-scale. This infrastructure is
the largest university-owned and operated positioning network in the world. This state-of-the-
art system, termed GULFnet, has proven scientific, practical, and legal applications that are
recognized by the United States and Louisiana as the official positioning reference system within
the State (R.S. 50:173.1).

The principle scientific research pursued by C4G is concentrated on monitoring and modeling
land subsidence across the Louisiana coast, as well as neighboring sites in Texas, Mississippi,
Florida and offshore in the Gulf of Mexico. This research is broadening our understanding of the
physics that explains subsidence in the Gulf Coast. By virtue of its unique geology, geography,
and cultural heritage, Louisiana represents the “natural laboratory” for subsidence research in
the world. C4G, thus, provides the technological, intellectual, and practical leadership for
contemporary subsidence research in the State.

Because the network within C4G is utilized by thousands of surveyors, engineers, scientists, and
farmers in Louisiana and across the gulf coast annually, the network has a direct and indirect
economic impact in Louisiana. In a 2009 report prepared for the National Geodetic Survey titled,



"Socio-Economic Benefits Study: Scoping the Value of CORS and GRAV-D,” the study
independently concluded that each Continuously Operating Reference Station (CORS) provides
a yearly economic impact valued at $500K. Based on this study, C4G’s CORS network, which
currently includes over 130 CORS, provides services valued in excess of $65M per year.

C4G has partnered with numerous federal entities, including the National Oceanic and
Atmospheric Administration (NOAA), the U.S. Geological Survey (USGS), the National
Geospatial Intelligence Agency, and the U.S. Army Corps of Engineers (USACE). One such
example includes a collaboration with the NOAA Center for Operational Oceanographic
Products and Services (CO-OPS) to monitor global sea-level rise in Louisiana. C4G’s activities
include the installation of instruments on NOAA coastal sentinels and tide gauges. The units link
tidal and land datums to a common reference frame, which provide a better account of the
subsidence component. Obviously, the life term of this endeavor is long, and it is expected to
keep LSU at the cutting edge of this global issue for decades. Furthermore, the Center has
partnered with the NOAA Earth System Research Laboratory (ESRL) to provide real-time water
vapor measurements used to advance weather prediction and meteorological products for the
northern Gulf of Mexico. Water vapor suspended in the atmosphere appears as “noise” in the
data. Thus, meteorologists at National Weather Service (NWS) have used GNSS data to measure
the moisture content throughout Louisiana thousands of times per day. Real-time measurement
of the moisture content of coastal air masses just before a hurricane makes landfall is critical for
predictions of strength and storm track.

Continuous activities of C4G include supporting innumerable scientific and engineering
endeavors across the state, including coastal restoration and protection as referenced above, but
C4G also publishes extensively on topics including applications of GIS and remote sensing;
gravimetric modeling; environmental hazards analysis; geospatial crowdsourcing; “big-data”
analysis and management via cyber-infrastructure frameworks; geospatial data visualization and
cartographic methods; and geo-design strategies. Published peer-reviewed papers by Center
personnel have appeared in several top-rated journals including the Journal of Geophysical
Research, Photogrammetric Engineering & Remote Sensing, GPSWorld, Cartography and
Geographic Information Science, GeoJournal, Journal of Petroleum Science and Engineering,
Journal of Petroleum Science and Engineering, Geosynthetics International, and more. C4G’s
work has been published in book form in the formal publication series of the National Oceanic
and Atmospheric Administration. Reports of the Center’s work have also been published in the
Congressional Record of the United States of America, and hundreds of anonymous researchers
worldwide use the Center’s data to support their work in fields including biology, geology,
meteorology, engineering, physical geodesy, and disaster science.

Additionally, C4G partners with over 38 universities and K-12 schools in Louisiana and Texas,
providing educational materials, giving lectures, and providing access to positioning technology.
The educational institutions graciously host the Center’s GPS stations and support IT
infrastructure. The students and faculty at our partner institutions use the Center’s resources for
undergraduate and graduate degree programs in surveying and GIS. All degree and minor
programs in surveying in the state include lessons about the services and data provided by the
Center.



3. Review of Business Plan

The Center is supported by seven full-time professional employees, one part-time instructor, and
student workers. Furthermore, the Center has funded three undergraduate students over the
previous three years. Multiple administrative and staff changes have occurred in recent years,
including the untimely passing of Executive Director, Roy K. Dokka, in 2011 and Dr. Joshua D.
Kent, in 2017. Following the death of Dr. Dokka, the Center was transferred from the Office of
Research & Economic Development (ORED) to the Dean of the College of Engineering (COE). In
2012, the Center was moved, where it is currently located under the direction of the Department
of Civil & Environmental Engineering (CEE). Since 2012, Dr. George Voyiadjis has served as the
Director.

4. Fiscal Impact

C4G is not supported by state appropriations. Rather, it self-generates 100% of its funding for all
activities and personnel. The Center was awarded approximately $6.57M in grants, contracts, and
subscription fees over the last ten years. Subscription fees are collected for C4Gnet.XYZ RTN
services, and monetary awards issued for research activities and contracts are the only sources of
the Center’s funding. All salaries and operating expenses are funded by the C4G restricted
account. Equipment and infrastructure replacements required for C4G are also sustained by the
Center’s revenues.

Over the next five years, C4G has an approximate average annual revenue of $1.6 million. All

costs associated with the center, including salaries and benefits, supplies, travel, and operating
expenses, do not exceed expected revenue.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION



NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M for the continued authorization of the Center for Geoinformatics.



L5SU)

Board of Supervisors

Request from LSU A&M for Continued Authorization of the Healthy Aging Research
Center

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

LSU A&M seeks continued authorization of the Life Course and Aging Center, with an updated
name of the Healthy Aging Research Center (HARC), for another five years. The Center was
granted initial approval by the Board of Regents in May 2003 and continued approval in 2009,
2013, and 2018.

The Healthy Aging Research Center (HARC) positively impacts the health and wellbeing of
vulnerable, older adults through interdisciplinary applied research to improve the health, well-
being, and independence of older adults and their caregivers. HARC contributes to this research
in the following areas:
e Understanding the social, economic, and demographic consequences of the aging
population;
e Optimizing the physical and social environment of older adults to enhance their health
and functioning as they age in place;
¢ Increasing the understanding of health disparities related to aging;
¢ Communicating healthy aging research advances to current and future health and public
health professionals;
e Expanding support for people with dementia and their families; and
e Enhancing public awareness and engagement surrounding age related physical and
neurological deficits, in particular dementia.

After 20 years of existence and the establishment of the Early Childhood Institute, the Life Course
and Aging center has reevaluated its direction and transitioned from the entire developmental
spectrum, i.e., from birth to older adults, to a more focused research identity - on older adults.
The faculty whose teaching and research were initially the draw for national and international
attention, have also refocused their research activities in recent years as other locations like the



Early Childhood Institute have developed a more focused approach to research and grant
funding. LCAC has been relatively dormant over the past few years. The renaming and
rebranding of LCAC as HARC is a positive move to refresh the direction of the center creating
momentum in older adult aging research and services.

The updated focus of HARC is on the biological, physiological, environmental, psychological,
behavioral, and social processes in aging. HARC emphasizes some of the strategic goals identified
by the National Institute on Aging Strategic Directions for Research 2020-2025. Through funded
research, community partnerships, education, and policy advocacy, HARC aims to enhance the
health and functioning of older adults as they age in place.

Since 2018, HARC affiliate faculty have received six competitive grants and contracts funded,
totaling approximately $6M. Since the restructuring period in 2019, several new goals were
established for the center, including;:
1. Engage students and the larger community in advancing knowledge related to healthy
aging;
2. Improve lives through the dissemination of knowledge and policy development;
3. Increase capacity to address the challenges of aging through strategic partnerships and
education of the workforce.
HARC faculty have made progress on these new goals by submitting at least one sponsored
project proposal each year focused on the education of primary care and nursing home provides
on dementia-friendly care; supported the Gerontology specialization in the MSW program, which
has approximately 10 students per cohort; have published two or more journal articles each year
since 2020 with a current review on interventions for death anxiety in a peer-reviewed journal;
met with legislators in Washington DC to educate them on the need for more funding for healthy
aging research; educated nearly 1,000 physicians, nurses, social workers, and nursing home
employees about healthy aging, dementia-friendly practices; and is currently bringing to scale
changes to the Ochsner Health electronic health records system to assist nurses and physicians
for the aging population.

3. Review of Business Plan

The Healthy Aging Research Center started in 1998 as the Life Course and Aging Center (LCAC)
and received center status in 2003. Since August 2017 the center has been housed in the College
of Human Sciences and Education (CHSE) whose vision and mission are aligned with the vision
and mission of the center. The center is under the directorship of Scott E. Wilks, PhD, LMSW who
reports to the associate dean for research and graduate studies of the College of Human Sciences
and Education, Arend W. A. Van Gemmert, PhD.

The director of HARC, Dr. Wilks is a Fellow with the Gerontological Society of America, a John
A. Hartford Foundation Faculty Scholar in Geriatric Social Work, and Professor and MSW
Gerontology Specialization Coordinator in the LSU School of Social Work. The associate director
is Laura Ainsworth, PhD, LCSW. Dr. Ainsworth is an Associate Professor in the School of Social

2



Work. She has worked for the past four years implementing the Louisiana Geriatric Workforce
Enhancement Program (LA-GWEP), a center-affiliated grant and is an invited member of the
Louisiana Alzheimer’s Coalition currently working on the statewide strategic plan for the
Healthy Brain Initiative to Address Dementia. HARC will contract an evaluation team who will
work with the center to track progress on all goals and objectives. The evaluation team will also
provide evaluation and reporting on any funded grant projects received by the center. Two
graduate assistants will be utilized by the center. Currently, the graduate assistants are affiliated
with one of the funded grants in the center (LA-GWEP).

Growth of center staff will be congruent with externally funded support earned from grants,
contracts, and other revenue streams. Invitations to join the center as partners or staff will be
determined by the director and associate director through diligent vetting of candidates’ funding
records and corresponding, anticipated mutual benefit of candidates and the center.

4. Fiscal Impact
HARC’s funding comes from grants and donations as well as in-kind revenue. Faculty brought
in approximately $300K annually in the last five years Annual revenue for the next five years

totals approximately $52K. All costs associated with the center, including salaries and benefits,
supplies, travel, and operating expenses, do not exceed expected revenue.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M for the continued authorization of the Healthy Aging Research Center.






L5SU)

Board of Supervisors

Request from LSU A&M for Continued Authorization of the John P. Laborde Energy
Law Center

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

The John P. Laborde Energy Law Center at LSU was granted initial approval by the Board of
Regents on August 22, 2012 and continued approval in 2013 and 2018. LSU A&M is requesting
continued authorization for another five years.

The Energy Law Center resides in the Paul M. Hebert Law Center and is an academic center for
comprehensive instruction and research in energy law. It is also the first such center in
Louisiana, preparing lawyers to address 21st century issues in the complex energy sector and to
someday be able to assume leadership roles in industry, government, nonprofits, and the
academy. The Energy Law Center works to provide superlative preparation for “client ready”
attorneys ready to meet the needs of our State and the broader national and international
community as well as develops collaborative and cross-enrollment opportunities for courses
with the LSU campus in content areas that enhance student knowledge in the area of energy
law.

Since 2012, the Energy Law Center has supported economic development within the State and
throughout the nation by providing expertise in energy law. The legal community provides the
foundation for development of the energy industry. From creating the legal infrastructure of
energy companies to complying with federal and state energy policies, well-trained lawyers
benefit the industry and ensure the welfare of the public. It has also provided training and
resources to guide or establish legal structures that provide a foundation to advance energy-
related businesses and drive economic success.

Louisiana’s energy future will require lawyers to negotiate and execute joint ventures, mergers
and acquisitions, project development contracts and agreements for exploration and
production. They will also represent energy companies in often complex domestic and
international arbitration and litigation and effect intellectual property protection. They will
secure venture capital and investment. They will counsel on matters of U.S. and cross-border



tort, tax and employment law. They will draft legislation and interpret government policy. They
will advocate in matters of regulation, compliance, and the environment. They will prosecute
and defend mass torts. Louisiana will require ever more sophisticated, multifaceted legal
support, informed by an interdisciplinary perspective, to ensure continued development and
evolution of the energy industry. In general, an LSU Law legal education produces graduates
with basic skills, including skills in critical thinking, problem-solving, research, speaking, and
writing. Those who specialize in energy law obtain an advanced, professional study of the law,
policies, and regulations governing the energy industry, environmental protection, natural
resources and land use, and related topics.

Since inception, the Energy Law Center has engaged in a variety of activities, including student
activities, faculty research and scholarship, programming, and collaborative efforts within the
LSU community, the energy industry, and with legal practitioners and the general public. In
2015, the center established a Graduate Certificate in Energy Law and Policy, preparing
students for careers in energy law and related fields by ensuring that they take appropriate
coursework and providing exposure to relevant applied learning experiences. So far, nearly 70
students have received this certificate, and at least 15 more are slated to receive this award this
spring. Furthermore, over 1,000 students have taken the four required courses during their
tenure as a law student at LSU.

The Center also puts forth interdisciplinary courses taught by professors from various legal
backgrounds. Dr. Keith Hall, a former engineer-turned-lawyer, teaches Energy Law &
Regulation with broad-based coverage of energy production, consumption, and regulation in
the United States, with a focus on legal and policy issues. The International Petroleum
Transactions course is an oft-chosen Energy Certificate elective that covers issues raised under
national and international law relating to sovereign rights to minerals, contracts with host
governments, contracts between private companies engaged in international transactions, and
methods for resolving disputes related to these rights and contracts.

In 2013, the center created the Journal of Energy Law and Resources (JELR), serving as a
repository of research for law firms and business throughout Louisiana. JELR students also host
an annual symposium. Students choose a topic, recruit speakers, and organize the entire
symposium from beginning to end. The 2023 Symposium was held virtually and covered
Congressional Action in the Energy Transition. Speakers included Shawn Daray, Dionne
Rousseau, and Paul Simon—attorneys who all have extensive experience working with clients in
the oil and gas industries.

3. Review of Business Plan
The John P. Laborde Energy Law Center will continue to reside in the Paul M. Hebert Law Center.

The Law Center’s Laborde Energy Law Center will occupy space on the 4th Floor of the East
Annex Building. Architectural plans have been approved and money has been budgeted.



4. Fiscal Impact

The LSU Law Center’s budget for the John P. Laborde Energy Law Center is comprised of State,
self-generated, and privately funded revenue. Total five-year commitment to the John P. Laborde
Energy Law Center from all sources (State, Self-Generated, and Private Funds) totals
$11,934,918.

The Law Center has raised a total of several million from private donors and BoR matching funds
to support the Energy Law Program and the John P. Laborde Energy Law Center. These funds,
largely in endowments, are held by the LSU Foundation for the benefit of the LSU Law Center.
Only the income from the endowments (in the form of annual spending allocations), and annual
gifts are included in the budget. These funds support an endowed chair, professorships, endowed
and annual scholarships, and other activities of the Laborde Center.

The majority of these funds will support faculty and staff and basic services of the Laborde Energy
Law Center. Funds will also support research assistants, faculty travel, equipment purchases,
Phones, and scholarships. Also, money has been budgeted for building out the space on the 4th
Floor Annex Building to house the Laborde Energy Law Center. The space will include faculty
offices, an office for the Journal of Energy Law and Resources, a study room suitable for meetings
or work, and other space needed for operations. Renovations and construction is anticipated to
begin in late 2023. In addition, some $9,000 has been dedicated to the Energy Law Moot Court
competition teams for travel costs.

All revenue associated with the John P. Laborde Energy Law Center far exceed costs.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments



RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M for the continued authorization of the John P. Laborde Energy Law Center.



L5SU)

Board of Supervisors

Request from LSU A&M for Continued Authorization of the Center for Collaborative
Knowledge

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph B of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

B. The Board shall approve any new academic program resulting in the awarding of a
degree, certificate, or credential, as well as any changes of degree designation or
termination of degree programs. The Board shall approve any new institution,
department, research center, or institute, or required reauthorization of such.

2. Summary of Matter

LSU A&M seeks continued authorization of the Center for Collaborative Knowledge for five
years. The Center was granted initial approval by the Board of Regents in February 2018 and full
approval for three years in February 2019.

The CCK’s primary mission is to reinvigorate the University’s central function as the place where
ideas, expertise, and wisdom arise through creativity and collaboration across all academic
disciplines and between faculty and students. As a coordinating center, the CCK sponsors the
creation of undergraduate and graduate courses and programs in and across the colleges, which
span disciplinary divides and promote deeper understandings. They also offer cutting-edge,
cross-college seminars, conferences, grant-writing workshops, reading groups, and exhibitions
which inspire both students and faculty to take leadership roles in preserving and developing
knowledge, and in translating this knowledge across disciplines to help solve the complex
problems of tomorrow. Overall, the CCK facilitates building connections across academic units
with the goal of building a stronger and more united LSU particularly between humanities and
science/engineering faculty.

The CCK’s primary mission is to reinvigorate the University’s central function as the place where
ideas, expertise, and wisdom arise through creativity and collaboration across all academic
disciplines and between faculty and students. As a coordinating center, the CCK offers cutting-
edge, interdisciplinary seminars, conferences, reading groups, networking events, and
exhibitions which inspire both students and faculty to take leadership roles in preserving and
developing knowledge, and in translating this knowledge across disciplines to help solve the
complex problems of tomorrow.

In Louisiana, the CCK is unique among centers because of its fundamentally interdisciplinary
mission. Some of LSU’s peer institutions have Centers for the Humanities, which tend to
concentrate their attention on humanities disciplines such as history, English, philosophy, and
the like. CCK does not limit its scope to the humanities, serving instead as a center committed to



building bridges across colleges and connecting scholars and students in the sciences, humanities,
arts, and other technical fields. Unlike LSU’s other centers, the CCK funds projects and creates
cross-disciplinary events within LSU. The Center aims to continue funding creative
interdisciplinary ideas at LSU through their grants program.

Among CCK'’s regular events are bi-monthly “Collaboration Salons” where scholars are invited
from across campus to network in an informal setting. CCK also holds events such as “What

is Evidence? A Conversation Across the Sciences and Humanities”; this three-day virtual
conference in Spring 2021 had nine speakers from across LSU (scientists, lawyers, archaeologists,
humanists, etc.) to discuss the nature of evidence in our various fields. In May (2021), CCK
supported a hybrid in- person/virtual symposium “Emerging Voices from the Gulf: Creating a
Place for People” that was part of the Human Coast Initiative that the CCK helped fund, and in
February through April of 2021, CCK also held four sessions of a symposium called “Uncertainty
Across the Arts and Sciences: A Conversation”. And most recently, the Center held an
“Interdisciplinary Showcase” on May 4, 2023, hosted by 10 speakers from across LSU’s faculty.
The CCK also funded seven events since 2019 from their granting program beyond those
mentioned above and supported a graduate student as the first CCK Fellow.

3. Review of Business Plan

The CCKis housed under the Office of Research and Economic Development (ORED) and reports
to the Vice President for Research and Economic Development. It is conceived and supported by
a cross-campus team of senior scholars, which includes Boyd professors, a Dean, a Department
Chair, the Faculty Senate Chair and representatives from the colleges of Engineering, Humanities
& Social Sciences, Art & Design, Science, and others. CCK has a Faculty Director and an
administrative officer.

CCK affiliated faculty are in active discussions with other CCK-like initiatives at other
universities (e.g., STEAM Factory at Ohio State and iRiS at the University of Cincinnati) to work
on a Growing Convergence Research proposal for NSF as well with the John Templeton Foundation,
the W.M. Keck Foundation, among others.

4. Fiscal Impact

The Center received $50,000 seed money from the university’s Strategic Plan Initiative in 2017 to
begin supporting collaborative work on campus during the 2017-2018 academic year. Revenue
for the next five years is based on the leftover amounts from the seed money and CCK fundraising
from other colleges on campus along with support from ORED in the amount of $10K annually.
All expenses associated with the Center are covered by institutional revenue.

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest



N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M for the continued authorization of the Center for Collaborative Knowledge.



L5SU)

Board of Supervisors

Request from LSU Alexandria to Offer the Bachelor of Science in Elementary
Education as a Hybrid Online Program

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University or
any of its campuses.

2. Summary of Matter

LSU Alexandria would like to offer their currently established Bachelor of Science in Elementary
Education as a hybrid online program. The anticipated launch date for the online degree is Fall
2023.

The Bachelor of Science in Elementary Education was originally approved in December 2004 and
consistently has significant enrollment and completers. The program is designed to prepare
proactive educators who possess the knowledge, skills, and dispositions to positively impact the
growth and learning of all Grade 1-5 students. The requirements of the curriculum are designed
to prepare educators who will perform professionally and successfully in a variety of elementary
settings in a world of continuous social and cultural change. Students who choose to pursue the
degree online will have the same course requirements and options as students pursuing the
program in a traditional face-to-face setting. Students will complete the residency hours in a
school within driving distance of their homes.

This program is not available to out-of-state students; it is designed for students who wish to
pursue teacher certification in the state of Louisiana.

3. Review of Business Plan
N/A
4. Fiscal Impact

Offering the BS in Elementary Education online is expected to increase revenue from additional
student enrollment from other areas around the state.

5. Description of Competitive Process
N/A

6. Review of Legal Documents



N/A

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conlflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from
LSU Alexandria to offer the Bachelor of Science in Elementary Education as a hybrid online
program.



L5SU)

Board of Supervisors

Request from LSU Health Sciences Center - New Orleans to Establish the Jack Kent
Oral and Maxillofacial Surgery Foundation Chair

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University or
any of its campuses.

2. Summary of Matter

The Louisiana Board of Regents approved Endowed Chairs Program matches non-State
contributions of at least $600,000 with $400,000 increments from the Board of Regents
Support Fund (BoRSF) to create endowed chairs to recruit outstanding faculty.

A. Jack Kent Oral and Maxillofacial Surgery Foundation Chair
The Jack Kent Oral and Maxillofacial Surgery Foundation Chair was created through a
generous donation by the Jack Kent Oral and Maxillofacial Surgery Foundation
(JKOMS). JKOMS would like to provide a chair to assist with the needs of the residents
in the Louisiana Health Sciences Center School of Dentistry Department of Oral and
Maxillofacial Surgery.

3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process

N/A

6. Review of Legal Documents

A memo from the campus head requesting establishment of the Jack Kent Oral and
Maxillofacial Surgery Foundation Chair is on file at the LSU Office of Academic Affairs, and the
gift agreement is on file at the appropriate foundation.

7. Parties of Interest

N/A



8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from
LSU Health Sciences Center - New Orleans to establish the Jack Kent Oral and Maxillofacial
Surgery Foundation Chair.

BE IT FURTHER RESOLVED that the President is hereby authorized to execute any documents
required to obtain the matching gift and otherwise complete the establishment of the Jack Kent
Oral and Maxillofacial Surgery Foundation Chair.



L5SU)

Board of Supervisors

Request from LSU Health Sciences Center - Shreveport to Name Three Spaces in the
Center for Medical Education Building

Date: June 15, 2023
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph N of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

N. Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

LSU Health Sciences Center - Shreveport requests the naming of three spaces within the newly
constructed Center for Medical Education Building, which will be completed in Summer 2023.
An $85 million public-private partnership between the state of Louisiana and LSU, the Center
will serve as the new home of healthcare education in northwest Louisiana. The building will
allow LSU Health Shreveport to increase its medical school class size, upgrade and enhance its
educational offerings, and provide students with new wellness and study space. In addition, it
will be home to the new Center for Emerging Viral Threats (CEVT), which includes a biosafety
level 3 lab. The CEVT led LSU Health Shreveport’s response to the COVID-19 pandemic and will
allow it to expand its research and outreach capabilities significantly.

The Center for Medical Education was generously funded by public and private sources. LSU
Health Shreveport is seeking to recognize significant funders by naming areas of the building in
honor of these benefactors.

Ochsner LSU Health Shreveport Activities Center and Ochsner LSU Health Shreveport Plaza-
In October 2018, Ochsner Health and LSUHSC-S created a strategic partnership, Ochsner LSU
Health Shreveport (OLHS). The partnership’s mission was to expand access to quality healthcare
and improve the wellness of communities in north Louisiana. Today, OLHS is the region’s largest
healthcare provider and primary teaching hospital for LSUHS. From the first discussion of
building a new medical education center at LSUHS, Ochsner Health and OLHS have been the
lead partners and donors. In recognition of their support, LSUHSC-S requests the multipurpose
activities center be named the Ochsner LSU Health Shreveport Activities Center and that the
outdoor plaza be named the Ochsner LSU Health Shreveport Plaza.

Community Foundation of North Louisiana Balcony -

The Community Foundation of North Louisiana, founded in 1961, serves to promote
philanthropy and improve the quality of life in the North Louisiana community by serving as a
permanent and growing resource of expertise and funds. The Community Foundation and its
donors have a long history of supporting LSUHSC-S. This was not different with the Center for
Medical Education. In gratitude for its support, LSUHSC-S requests balcony be named the
Community Foundation of North Louisiana Balcony.



All namings have gone through the appropriate campus channels and have received approval
from Chancellor Guzick.

3. Review of Business Plan

N/A

4. Fiscal Impact

N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents

A memo of approval from the Chancellor of LSUHSC-Shreveport and the donor agreements are
on file in the Office of Academic Affairs.

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest
N/A

10. Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from
LSU Health Sciences Center - Shreveport to Name Three Spaces in the Center for Medical
Education Building.
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L5SU)

Board of Supervisors

Request to Approve the FY24 Annual Budget to LSU Health Sciences Center
Shreveport from the Carroll W. Feist Legacy Funds

Date: Junel, 2023

1. Bylaw Citation

Pursuant to Article VII, Section 1L
L. Other Significant Matters
Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

The Carroll W. Feist Legacy Account was established at the bequest of Carroll W. Feist to support
cancer research at the LSU Health Sciences Center (LSUHSCS) in Shreveport, Feist-Weiller Cancer
Center (FWCC). As stipulated in the Second Addendum to the Affiliation Agreement between
the LSU Board of Supervisors and the LSU Health Sciences Center Foundation in Shreveport, a
budget is required for the expenditure of Legacy Account funds with the budget to be approved
by the Chancellor of LSUHSC in Shreveport and the President of the Louisiana State University.

3. Review of Business Plan
N/A
4. Fiscal Impact

Approval of the budget allows the Foundation to transfer $3.6M to LSUHSC in Shreveport to
fund on-going cancer related activities.

5. Description of Competitive Process
None

6. Review of Legal Documents

None.

7. Parties of Interest

LSUHSC in Shreveport and the LSU Health Sciences Foundation in Shreveport



8. Related Transactions
None.

9. Conflicts of Interest
None.

10. Attachments

1. FY24 Annual budget to LSUHSC in Shreveport from the Carroll W. Feist Legacy
Funds

RESOLUTION
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State

University approves the annual budget presented for the expenditure of funds from the Carroll
W. Feist Account.



LS

SHREVEPORT
05/22/2023
From: Richard P. Mansour, MD
Professor of Medicine, Hematology - Oncology
Interim — Director, Feist-Weiller Cancer Center
To: David S. Guzick, MD, PhD

Chancellor
Re: Annual budget request from Carroll W. Feist Legacy funds for FY 2023 - 24

The Carroll W. Feist Legacy Account was established at the bequest of Carroll W. Feist to support cancer
research at the Feist-Weiller Cancer Center (FWCC) at LSUHS in Shreveport. As stipulated in the Second
Addendum to the Affiliation Agreement between the LSU Board of Supervisors and the LSU Health Sciences
Foundation in Shreveport, a budget is required for the expenditure of Legacy Account funds with the budget to
be approved by the Chancellor of LSUHS in Shreveport and the President of the Louisiana State University.

In 2024, the Cancer Center will have major reduction in funding of its programs. In 2022 and 2023, the available
legacy funds were $7,442,000 and $5,999,500>Our 2024 estimate of available funds is $3,600,000. Also, in
2022 and 2023, several multi-year obligations were made to basic scientists for salary, and research support.
The 2024 Carrol Feist Legacy Budget will focus on meeting these contractual obligations and continuing to
support long-standing and high value programs of the FWCC. As an example of our high value program success,
the Feist Legacy supported Genomics lab was able to secure a 1,600,000 contract with the Eli Lilly Corporation
which will fund the lab for a couple of years.

Feist-Weiller Cancer Center (FWCC) remains the only academic cancer center in North Louisiana. It cares for
50% of the geographic state, covering 1.6 million lives. FWCC has two major roles: the firstis to advance cancer
care and reduce the burden of cancer in North Louisiana, and the second is to develop research programs,
faculty, and facilities that will lead to better and more innovative approaches to cancer prevention, diagnosis,
and treatment. Over the last year, FWCC faculty have worked together to build a truly integrated cancer center
to accomplish the directive needed for national recognition.

In 2022 and 2023, FWCC restructured both its clinical and research organization to align with the NCI initiative
of transdisciplinary state-of-the-art research focused on developing new approaches to preventing, diagnosing,
and treating cancer affecting our community. We reorganized our clinical care by cancer types and expanded
our cancer navigation. This allowed us to strengthen our patient-centered, multidisciplinary approach to cancer
care. In addition to this multidisciplinary method which provides a more streamlined approach to clinical trial
identification, we also focused on expanding clinical trials offered, overall, allowing us to successfully screen and
accrue patients to clinical trials. The present goal for the upcoming year is to strengthen our clinical trials portfolio
and to increase the number pharmaceutical funded trials so that our Feist legacy dollars can participate in an
expansive list of high patient value studies. We have invested a large share of the Legacy funds in the research
of specific investigators who are capable of writing investigator-initiated trials (lIT), a known metric for cancer
center recognition. We expect to see some positive results this year. The three faculty with a large amount of
legacy support funding are Dr. Taichiro Nonaka, Dr. Omar Franco and Dr. Tarek Magdy.

The following is our budget request for FY2024. The budget request will provide support for continuing programs:
Basic and Translational Research; Clinical Research; and Cancer Control and Prevention. Included will be
requests for existing obligations in Intramural Grant Support, FWCC Research Infrastructure including enhanced
support for clinical research needs, seed packages for faculty recruitment and retention, and expansion of
space/equipment for cancer related research efforts. In addition, we will support the core facilities needed to
facilitate research. A detailed explanation of the budget items follows the budget summary.
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Summary of Budget Request

. Administrative Supplements

Seed Packages for Research Faculty Support
{. Dr. Omar Franco

il.  Dr. Taichiro Nonaka
ill. Dr, Tarek Magdy
iv. Dr. Ana Dragol

CORE and Infrastructure cost

I Equipment service contract and replacement
ii. FWCC Tissue and Serum Repository Core
Hi. INLET
iv. CMTV and Genomic Core
v. FWCC Flow Core
Intramural Grant Support
i Predoctoral Awards
il. Postdoctoral Awards
ill. Translational IDEA award
Programs In Clinlcal Research

L Clinical Trials Office
ii. Precision Medicine and Genomic Sequencing

Partners in Wellness (PIW) & Community Outreach
Visiting Scientist program
FWCC Faculty, Staff and Trainee Research Support

Recruitment for Cancer Research

Total Budget Regu i

$175,000
$123,504
$100,000

$70,000

$265,000
$198,000
$89,000
$80,000
$11,000

$120,000 (total 4)
$262,240 (total 4)
$ 88,704 (total 2)

$300,000
$100,000

$456,336

$468,504

$643,000
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